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1995 


GOVERNMENT OF KERALA 


Abstract 


SERVICE ASSOCIATIONS - KERALA STATE HEALTH TRANSPORT AND 
EQUIPMENT TECHNICAL STAFF ASSOCIATION - RECOGNITION GRANTED 


GENERAL ADMINISTRATION (SERVICES D ) DEPARTMENT 
G. O. (Ms) No. 469 /79 /GAD . Dated Trivandrum 16th August 1979 . 


ORDER 


Recognition is granted to the “ Kerala State Health Transport and 
Equipment Technical Staff Association " , subject to the conditions specified 
in the Kerala Government Servants Conduct Rules, 1960 . 

2. The bye- laws of the Association forwarded by the Director of Health 
Services with his letter No. EC5/ 134662/77/DHS dated 28-5-1979 are 
recorded . The Association shall forward to Goverament copies ofthe 
amendments that are being made to its bye - laws from time to time and the 
annual statement of accounts for information . 


3. All communications to Government from the Association shall be 
addressed through the Director of Health Services. The Association shall 
be described as the " Kerala State Health Transport and Equipment 
Technical Staff Association No. 212/79" . The Association will quote this 
serial number in its correspondence with Government offices to ensure that 
its representations are looked into and not ignored as if coming from 
unrecognised service organisations. 


4. Change of address, if any, consequent on the shifting of the head 
quarters of the Association should also be communicated to Government. 


By order of the Governor, 

V. N. ELAYATH , 
Under Secretary . 

( 2.1.0 . ) 


G. 


1402 


2 


То 


The Secretary , Kerala State Health Transport and Equipment 

Technical Staff Association , Trivandrum (through the Director of 

Health Services , Trivandrum ). 
The Director of Health Services, Trivandrum 
The Health ( A ) Department - Vide U. O. No 29324/A1/79 /HD dated 

nil 
Copy to : 
All Heads of Departments & Offices 
All Departments of the Secretariat (all sections) including the Law , 

Legislature and Finance Departments 
All Office Sections (including those of the Law , Legislature and 

Finance Departments) of the Secretariat for inclusion of the name 
of the Association in the mailing list of recognised service 

associations maintained by them . 
All recognised service associations . 
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GOVERNMENT OF KERALA 


Health ( M ) Department 

NOTIFICATION 


No. 18831 /M2/79/Health . 

Dated , Trivandrum , 29th June 1979 . 
Sub: -Establishment - Health Services Department - Civil Surgeons Grade II — Provisional seniority list 

of Civil Surgeons Grade II as on 1-1-1977 – Objections and suggestions - Invited . 


A rank list of Civil Surgeons, Grade II in Health Services Department as on 1-1-1977 forwarded by 
the Director of Health Services is appended to this notifi :ation . 

The list is purely provisional. It is published for information of the per ons concerned . The ran 
list will be finalised and orders issued by Government in the matter after considering the objections and 
suggestions. Objections and suggestions, if any, may be forwarded to the Special Secretary to Government, 
Health (M ) Department, Government Secretariat, Trivandrum so as to reach him within one month from 
the date of publication of this notification in the Gazette . Objections and suggestions received after that 
date will not be considered on any account. 


By order of the Govcmor , 

M. DANDAPANI, 
Special Secretary 


Rank List of Civil Surgeon Grade II as on 1-1-1977 . 


si. 


Name 


Qualifications 
General Special 


No. 


Date of Date of joining 

Re 
birth duty in the present marks 

post/Date of Govern 
ment order promoting 

to the post 
( 5 ) 

(6 ) ( 7 ) 


( 2 ) 


( 3 ) 


N 


LMP. 


Dr. M. Malathy 
2 Dr. Achamma Varghese 
3 Dr. Rachel Timothy 
4 Dr. Achyamma Thomas 
5 Dr. Jacob T. Thatchil 
6 Dr. A.G. Thomas 
7 Dr. K. M Isaac 
8 Dr. P. G. Thomas 
9 Dr. C. J. Mathew 
10 Dr. K. S. Shankar 

Dr. M. Gopinathan Nair 
11 A Dr. P. U. Aboobaker 
12 Dr. K. P. Bhanunni Nair 
13 Dr. K. Venugopal 
14 Dr. T. George Thomas 
15 Dr. C. K. Varghese 
16 Dr. K. G. Ninan 
17 Dr. Geevarghese Isaac 
18 Dr. Blossom Hellingne Simon 
19 Dr. S. Chidambaram Pillai 
20 Dr. Thamkom S. Nair 

Dr. K.Gopalakrishnan 
22 Dr. T. T. Thomas 


::::::::::::::::::::::: 


3-5-1999 
30-3-1923 
28-10-1923 

19-8-1924 
17-10-1926 
16-7-1926 
28-3-1923 
29-10-1098 
23-2-1922 
15-8-1926 
19-5-1924 
26-5-1928 

3-3-1925 
17-5-1927 
12-12-1100 
6-5-1922 

3-7-1099 
20-2-1926 

5-1-1926 
16-7-1924 
18-6-1100 
2-10-1923 
23-3-1927 


1-3-1962 OD . 
22-6-1962 OD . 
1-3-1963 OD . 
1-3-1963 OD . 
27-8-1963 OD . 
6-10-1963 OD . 
22-10-1963 
28-12-1963 
1-3-1964 
1-3-1964 OD . 
1-3-1964 OD . 

3-9-1964 OD . 
22-11-1963 
26-4-196 + OD . 
1-3-1965 
1-3-1965 
1-3-1965 
1-3-1965 
1-3-1965 
1-3-1965 
1-3-1965 OD . 
1-3-1965 
1-3-1965 OD . 


LCPS . 
LMP. 


OD . 


OD . 


23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 


Dr. Mathew Zacharia 
Dr. George Varghese 
Dr. V.M. Samuel 
Dr. Ponnamma F. Mathew 
Dr. N. K. George 
Dr. V. R. Pappali 
Dr. Mariamma T. Joshua 
Dr. Ammini Philiph 
Dr. P. V. Rajan 
Dr. Mathew George 
Dr. K. M. Dominic 
Dr. K. Joseph Nipan 
Dr. M.K. Balakrishna Menon 
Dr. S. Sivaraman 
Dr. P. Sreenivasan 
Dr. C. Radha 
Dr. Mathew Zacharia 
Dr. P. Krishna Moorthy 
Dr. K. Sathiavathy 
Dr. K. D. Alikutty 
Dr. Aliamma John 
Dr. Lilly Varghese 
Dr. K.Alikutty 
Dr S.K. Pishorotti 
Dr P. Kesavan 
Dr. Wilfred Thomas 
Dr. V. Saraswathy 
Dr. T. Sreedharan 
Dr. C. J. Thomas 
Dr. K. Padminabha Pillai 
Dr. K. V. Vasudevan 


OD . 


:::::::::::::::::::::::::::::: 


14-1-1922 
26-9-1923 
14-9-1100 
28-4-1924 

4-5-1922 
14-5-1924 
13-6-1927 
21.6-1924 

1-1-1925 
23-4-1928 
8-5-1923 

8-6-1923 
15-12-1925 
12-1-1928 
4.6-1102ME 
19-7-1927 

5-10-1922 
24-12-1924 

1-1-1930 
27-9-1927 
23-8-1929 
20-4-1926 

1-4-1926 
18-7-1922 
24-2-1925 
24-10-1924 
24-7-1929 
15-3-1925 

5-6-1927 
10-6-1100 
2-12-1930 


1-3-1965 OD . 
14-3-1964 
6-4-1964 OD . 
1-3-1965 
1-3-1965 OD . 
1-3-1965 
1-3-1965 OD . 
1-3-1965 OD . 
1-3-1465 OD . 
1-3-1965 
1-3-1965 
1-3-1965 OD . 
1-3-1965 OD . 
1-3-1965 OD . 
1-3-1965 OD . 
1-3-1965 
1-3-1965 

OD . 
1-3-1965 OD . 
1-3-1965 OD . 
3-4-1965 OD . 
19-4-1965 OD . 
23-4.1965 OD . 
28-5-1965 OD . 
12-6-1965 OD . 
23-6-1965 
30-7-1965 OD . 
30-7-1965 OD 

3-8-1965 OD . 
23-6-1965 
23-6-1965 


(2 ) 


(3 ) 


(5 ) 


(6 ) 


54 
55 


Dr. V. D George 
Dr. R. K , Sukumara Pillai 


:: 


21 1-1931 
18-9 1930 


56 
57 
58 
59 
60 
61 
62 
63 


O.D. as 
per G.O. 
(Ms) 11/761 
HD dated 
10-11-1976 

OD 
23-6-1965 OD . 
18-4-1966 OD . 
19-1-1967 
12-3-1967 
26-6-1967 OD . 
4-8-1967 OD . 
4-8-1967 


2-11-1930 
11-3-1929 
13-2-1928 
13-9-1925 
28-6-1930 
11-10-1924 
19-7-1927 
6-4-1925 


MBBS . 
MBBS 
MBBS . 
MBBS . 
MBBS . 


B.Sc. 


B.Sc. 


B.Sc. 


: 


Dr. K. G. Sarada 
Dr. Saramma Kurien 
Dr. A. K. Abdulla 
Dr. A. T. Thomas 
Dr. M. T. Varghese 
Dr. N. Umayamma 
Dr. E. T. Kuriakose 
Dr. M. Subramonian 

Namboodiripad 
Dr. Alexander Varghese 
Dr. M Sainudeen 
Dr. A.K. Abdulla 
Dr. P. Sankaran Nair 
Dr. T. Balakrishnan Nair 
Dr. Sa,ojini Baliga 
Dr. P M. Varkey 
Dr. T. K. Unni 
Dr. K. P.Mathan 
Dr. M.Rajagopal 
Dr. K.M.Gopikurup 
Dr P. G. Thomas 
Dr. R. Sarala Devi 
Dr. V. Krishnan Nair 
Dr. K. P. Sivasankaran 
Dr. K. Raman Nambiar 


64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 


B.Sc. 


B.Sc. 
BSc . 
B.Sc. 
B.Sc. 
B.A. 


MBBS . 
MBBS . , DCH . 
MBBS . 
MBBS . 
MBBS . 
MBBS . 
MBBS . 
MBBS . 
MBBS . 
MBBS. , MS . 
MBBS . 
MBBS . 
MBBS . 
MBBS . , M.D. 
MBBS . , DV . 
MBBS . 
MBBS 


22-2-1928 
12-2-1928 

1-8-1925 
30-6-1928 
18-11-1927 

4-2-1932 
17-9-1929 
3-12-1923 
20-3-1925 
10-5-1927 
15 9-1929 
28.4-1925 
27-10-1930 

12-5-1925 
6-10-1926 
30-9-1923 


4-8-1967 
4-8-1967 

OD . 
4.8-1967 
4-8-1967 OD . 
4-8-1967 OD . 
4-8-1967 OD . 
4-8-1967 OD . 
1-9-1967 OD . 
21-5-1969 OD . 
21-5-1969 OD . 
21-5-1969 OD . 
21-5-1 69 
21-5-1969 OD . 
21-5-1969 OD . 
21-5-1969 OD . 
21-5-1969 OD . 


B.Sc. 


B.Sc. 


B.Sc. 
B.Sc. 


. 


B.Sc. 
B.Sc. 
B.Sc. 
B.Sc. 


B.Sc. 
B.Sc. 
B.A. 


80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
95 
96 
97 
98 
99 
100 
101 
102 
103 
101 
105 
106 


Dr. K. S. Moni 
Dr. M. A. Kamalakshy 
Dr. P. Latheefa Beevi . 
Dr. K. A. Balachandran 
Dr. P. R. Savit bri E. Warrier 
Dr. Antony P. Alappat 
Dr. P. V. George 
Dr. C. T. Ouseph 
Dr. P. K. Rabia 
Dr. T. V. Surendranath . 
Dr. T. H. Mohammedkhan 
Dr. M.C. Dam daran 
Dr. P. Gopala Menon 
Dr. M.K.Krishna Bhattathiri pad 
Dr. Mariamma Cherian 
Dr. Lilly Thomas 
Dr. K. C. Grijadevi Amma 
Dr. Annamma Abraham 
Dr. P. N. Bhaskaran 
Dr. T. C. Jacob 
Dr. Thresa Thoma, 
Dr. N.K. Ignatius 
Dr. Saramma K. Daniel 
Dr. Rachel Mathai 
Dr. K. Damodaran 
Dr. C.K.Ramakrishnan 
Dr. K.Mukundan 


MBBS . 

21-10-1929 
MBBS 

14-7-1927 
MBBS . 

18 2-1103 
MBBS . 

23-5-1932 
MBBS 

5-3-1930 
MBBS . 

26-12-1926 
MBBS . 

14-1-1931 
MBBS . 

25-11-1926 
MBBS . 

28-9-1927 
MBBS . 

5-3-1932 
MBBS . , IT CD . 29-5.1928 
MBBS . 

15-5-1921 
MBBS . 

21-6-1928 
MBBS . 

4-2-1925 
MBBS . , DGO . 4-9-1105 
MBBS . , DGO . 27-10-1932 
MBBS . 

11-4-1930 
MBBS ., DMCW . 19 - J -1979 
MBBS . , MRCP . 31-12-1929 
MBBS. , DCH . 6-6-1929 
MBBS . 

16-8-1933 
MBBS . , MS . 19-12-1932 
MBBS ., DMCW . 23-2-1926 
MBBS . , MRCP . 23 11-1925 
MBBS. , MS. 8-12-1929 
MBBS 

15-5-1929 
MBBS . , MS.. 12-2-1927 

(ENT. ) 
MBBS . 

15-2-1979 
MBBS . 

28-8-1928 
MBBS . 

25-12-1929 
MBBS. 

16-2-1928 


21-5-1969 OD . 
27-5-1969 
21-5-1969 
21-5-1969 OD . 
21-5-1969 OD . 
21-5-1969 
21-5-1969 
21-5-1969 
21-5-1969 OD . 
21-5-1969 OD . 
21-5-1969 OD . 
21-5-1969 
22-5-1969 OD . 
21-5-1969 OD . 
21-5-1969 OD . 
21-5-1969 OD . 
21-5-1969 OD . 
21-5-1969 
21-5-1969 
21-5-1969 
21-5-1969 
21-5-1999 
18.4-1970 
18-4-1970 
18-4-1970 
18.4.1970 
18-4-1970 


B.Sc. 


B.Sc. 


B.Sc. 


B.Sc. 


107 
108 
109 
110 


.. 


Dr. N. S. Unnikri baan 
Dr. S. Alamelu 
Dr. P. N. Damodara Chackiar 
Dr. V. R. Lekshmi Bai 


B.Sc. 
B.Sc. 


18-4-1970 
18-4-1970 
18.4-1970 
18-4-1970 


111 


112 


113 


Dr. C. Krishna Menon 
Dr. P. Sarah Antony 
Dr. M. A. Varghese 
Dr. T. S. Raman 
Dr. K. Sukumaran 
Dr. Math w Zacharia 


B.Sc. 
B.A. 


29-7-1929 
5-7-1929 
23-1-1925 
10-1-1927 

1-1-1932 
20-5-1933 


18-4-1970 
18-4-1970 
18.4.1970 
15-3-1971 
27-5-1971 
27-5-1971 


114 
115 
116 


OD . 


117 
118 
119 
120 


Dr. A. M. Chakkunny 
Dr. K.K. Chacko 
Dr. G. Padmakumar 
Dr. P. U. Joseph 
Dr. Vinodini Raghavan 


1-6-1930 
21-7-1103 

9-4-1930 
18-12-1930 


27-5-1971 
27-5-1971 
27-5-1971 
27-5-1971 


121 


.. 


20-4-1932 


27-5-1971 


02 


B.Sc. 


122 
123 
124 


Dr. K. K. Kumaradasan 
Dr. P. G. Rajagopalan 
Dr. Cherian Joseph 


MBBS . 
MBBS . 
MBBS . 
MBBS . 
MBBS . , MS. 
MBBS , MS. , 

(ENT.) 
MBBS . , DCH . 
MBBS . 
MBBS . 
MBBS . , MD . , 

DTCD . 
MBBS. , DGO . 

DPH . 
MBBS.. MS. 
MBBS . , MS. 
MBBS DCH . , 

MD . 
MBBS , DGO . , 

MD . 
MBBS . , M.D. 
MBBS . 
MBBS . 
MBBS . , MD . , 

DGO . 
MBBS . 
MBBS DTCD . 
MBBS . , DCH . 
MBBS . 
MBBS. , MS . 


13-10-1932 

2-7-1932 
6-7-1932 


27-5-1971 
27-5-1971 
27-5-1971 


125 


Dr. K. Sreekumari 


. 


7-6-1934 


27-5-1971 


126 
127 


Dr. P. N. Narayana Kurup 
Dr. M. Balaraman Pillai 
Dr. Thomas Mathai 
Dr. Lilly Cherian 


B.Sc. 
B.Sc. 
B.Sc. 


128 


29-1-1933 

1-1-1931 
23-11-1925 
28-5-1925 


27-5-1971 
27-5-1971 
27-5-1971 
27-5-1971 


129 


130 
131 
132 
133 
134 


Dr. C. T. Thomas 
Dr. C. E. Sivadas 
Dr. Pankajom VijayalekshmyMenon 
Dr. Mohammed Ali Shamnad 
Dr. M.Abdul Khadir 


3-1-1925 
19-8-1932 
28-9-1933 
17-11-1930 
20-11-1933 


27-5-1971 
27-5-1971 
27-5-1971 
27-5-1971 
27-5-1971 


135 
136 
137 
138 
139 


Dr. Leelamma Sam Cherian 
Dr.Mathew John 
Dr. T. V. Govindan Nambiar 
Dr. N. Savithri 
Dr. P. Padmajan Pillai 


15-9-1930 
12-3-1928 
26-3-1928 
23-5-1930 
10-12-1933 


27-5-1971 
27-5-1971 
27-5-1971 
27-5-1971 
27-5-1971 


B.Sc. 
B.Sc. 


MBBS . , 


140 
141 
142 
143 
144 
145 
146 
147 
148 
149 
150 
151 
152 
153 
154 
155 
156 


. 


D. T. P. Thºmas 

B.Sc. 
Dr. M. R. Rangamony 
Dr. Leela Raphel 

B.Sc. 
Dr. V. K. Subramoniam 
Dr. K. J. Abraham 

B.A. 
Dr. P. A. Mathai 
Dr. P. K.Mohammed Ali 

B.A. 
Dr. A. K.Gangadharan 

B.Sc. 
Dr. S. Indira 
Dr. V.K. Rajan 
Dr. S. Sivasankaran Nair 
Dr. P. N. Guptan Numboodiripad B.Sc. 
Dr. S. Sreekantan 
Dr. A. W.Antony 

B.Sc. 
Dr. B. Narayana Kudumbi 
Dr. Solos G. Cherian 

B.Sc. 
Dr. K. K. Abraham 
Dr. H. S. Skinner 

B.Sc. 
Dr. Mariamma Andrews 
Dr. T. Radhakrishnan 
Dr. K. P. Atchutha Menon 
Dr. P. K. Alexander 


MBBS . 
MBBS . , FRCS . 
MBBS . 
MBBS. 
MBBS . , DO . , 

MS. 
MBBS . 
MBBS . 
MBBS . 

MS . 
MBBS . 
LMF . 
MBBS . 
MBBS 
MBBS DPH . 
MBBS . 
MBBS . , MD . 
MBBS . 

MS . 
MBBS . 
MBBS . , DTCD . 
MBBS . 
MBBS . 
MBBS . 
MBBS ., DGO . 
MBBS 
MBBS ., MRCP. 
MBBS . , MD . 

( Paed ) 
MBBS . , MRCP. 

DCH . 
MBBS , DV . 


23-12-1930 
26-5-1930 

4-6-1930 
23-2-1926 
23-2-1929 

19-3-1926 
21-10-1925 

6-6-1925 
20-3-1934 
10-10-1931 
13-5-1933 
12-7-1928 

7-8-1925 
11-5-1926 
3-2-1929 

1-8-1107 
10-10-1101 
24-10-1923 

28-5-1929 
26-11-1932 

13 - S - 1923 
10-11-1930 


27-5-1971 
27-5-1971 
27-5-1971 
27-5-1971 
10-8-1971 
10-8-1971 
10-8-1971 

10-8-1971 
12-11-1971 
15-11-1971 

1-2-1972 
14-2-1972 
14-2-1972 
26-2-1972 

5-3-1972 
18-3-1972 
18-3-1972 
17-4-1972 
23-4-1972 
8-6-1972 
8-7-192 
8-8-1972 


MBBS . , 


157 


158 
159 
160 
161 


162 
163 
164 


Dr. K.Ravindranatban 
Dr. P. B. Jose Thompson 
Dr. P. Venkitachalam Iyer 


MBBS . , 


16-4-1935 
10-5-1934 
7-12-1107 


8 - A -1972 
8-8-1972 
8-8-1972 


(1) 


( 2 ) 


( 3 ) 


(4 ) 


(5 ) 


165 
166 
166A 


Dr. K. Padmar abhan 
D.K. Venugopalan 
Dr. S. V. Abdulkhader 


MBBS . 
MBBS 
MBBS . 


28-8-1932 
26-3-192 + 
12-4-1932 


167 


B.Sc. 


B.Sc. 


O 


168 
169 
170 
171 
172 
173 
174 
175 
176 
177 
178 
179 
180 
181 
182 
183 
18+ 
185 
186 
187 
188 
189 
190 
191 


Dr. C. K. Balakrishnan 
Dr. N. A. Antony 
Dr. N. S. Ramaswamy 
Dr. A. K. Paul 
Dr. N. K. Sreedharan Pillai 
Dr. G. Sadasivau 
D. T. A. James 
Dr. M. Somasundaram 
Dr. G. Balakrishna Guptan 
Dr. T. C. Venugopalan 
Dr. K. Parvathykutty 
Dr. K. T. Antony 
Dr. (Mrs.) Irene Skinner 
Dr. K. Thampi Varghese 
Dr. P. Annamma George 
Dr. P. Kesa an Namboodiri 
Dr. N. Sakunthala 
Dr. Tnomas Joseph 
Dr. K. G. Gopalakrishna Panicker 
Dr. V. J. George 
Dr. K. Jaya 
Dr. Sany Abraham 
Dr. Varghe e Chacko 
Dr. V. D.Gcorge 
Dr. A. M. Lazar 


(6 ) (7) 
11-12-1972 
11-12-1972 
As per G.O. (Ms.) 
275/77 HD dated 
3-12-1977 
11-12-1972 
11-12-1972 
11-12-1472 
11-12-1972 
11-12-1972 
11-1-1972 
6-11-1973 
6-11-1973 
6-11-1973 
6-11-1973 
6-11- 973 
6-11-1973 
6-11-1973 
6-11-1973 
6-11-1973 
6-11-1973 
6-11-1973 
25-4-1974 
25-4-1974 
25-4-1974 
25-4-1974 
25-4-1971 
25-4-1974 
25 4-1974 
25-4-1974 


MBBS. 

15-9-1932 
MBBS. 

26-11-1933 
MBBS . 

2-6-1932 
MBBS . 

28-3-1933 
MBBS . 

31-3-1932 
MBBS . 

20-1-1932 
MBBS . 

4-9-1932 
MBBS . 

17-10-1932 
MBBS . , MS . 2-5-1932 
MBBS . 

26-8-1934 
MBBS . 

27-7-1934 
MBBS . 

20-8-1108 
MBBS . , DGO . 10-12-1913 
MBBS . 

5-1-1933 
MBBS . 

8-10-1933 
MBBS. , D Ortho 12-10-1103 
MBBS . 

13-6-1932 
MBBS . , FRCS . 13-9-1926 
MBBS . 

17-1-1109 
MBBS . , MD . 23.7-1109 
MBBS . , DGO . 18-1-1934 
MBBS . 

1-2-1102 
MBBS . , DCH . 14-12-1102 
MBBS . , DPH . 8-6-1106 
MBBS , 

4-6-1108 


B.Sc. 
B.Sc. 


B.Sc. 
B.Sc. 


B.Sc. 


G.1114 


192 
193 
19+ 
195 
196 


D.T. K.Aravindakshan Nair 
Dr. K.Balend an 
Dr. P. V. Joseph 
D.P. Monanan 
Dr. A. K. Rajappan 


28-5-1935 
2 10-1108 
10-1-19.5 
15-4-1107 
12-3-1.05 


B.Sc. 


25-4-197 + 
21-4-1974 
25-1-1974 
2-4-1974 
25-1-1984 


.. 


B.Sc. 


197 
198 
199 


Dr. K S. Chandrasekharan 
Dr. Mary Gcorve 
Dr. P. Santna Madhavan 


10-1-1104 
14-11-1102 
31-7-1932 


25-1-1994 
25-4-1 74 
25-4-1974 


B.Sc. 
B.Sc. 


: 


MBBS . , MS . 
MBBS . 
MBBS . , MD . 
MBBS . 
MBBS MS. 

( ENT. ) 
MBBS . 
1 MS. 
MBBS..DGO ., 

MD . 
MBBS 
MBBS . 
MBBS FRCS . 
MBBS . , MS. 
MBBS . 
MBBS . 

MD . 
MBBS , MD . 
MBBS , FRCS . 
MBBS . 
MBBS..DGO . 
MBBS . 

DCH . 
MBBS 
MBBS . 


B.Sc. 


MBBS. , 


200 
201 
202 
203 
204 
205 
206 
207 
268 
209 
210 
211 
212 
213 
214 
215 
216 
217 
218 
219 
220 
221 


.: 


Dr. John Berchman Francis 
Dr. Sarojam Samuel 
Dr. M. J. Kuruvila 
Dr. P. S. Sudar anan 
D.M. Gouri Menon 
Dr. Mrs. Louis Abraham 
D.K. S. Damodaran 
Dr. P. T. Cherlyan 
Dr. K. . Mathai 
Dr. P. I. Varghese 
Dr. P. Indira 
D.Ganga Rag ava Menon 
Dr. Me nakshy Ammal 
Dr. K.M.Aykutty 
Dr. A. V. Isaac 
Dr. Joy Samuel 
Dr. Punnamma Mathew 
Dr. P.J. Paulnse 
Dr. K. Muhammed Kunhi 
Dr. M. Suhara Borvi 
Dr. A. Ahammed Sais 
Dr. C. S. Indira Devi 


10-8-1933 
19-7-19,8 

23- -1107 
2. - 11-195 

3-1-1936 
20-7-1931 
13-5-1933 
7-5-1925 
8-3-193 + 
17-8-1945 
27-1-1936 

9-9-193 + 
28--1935 

1-6-1931 
23--1924 


B.Sc. 


25-4-1974 
25-4-1974 
21-8-1974 
21-8-19 4 
21-3-1974 
21-8-1974 
21-8-1971 
25-11-1974 
21-8-1994 
21-3-1994 
2 -8-1974 
21-3-1974 
14-2-1975 
11-2-1975 
1 +-2-1973 
14-2-1975 
14.2. 1975 
14-2. 1975 
14-2-1975 
11-2-1975 
14.7.1975 
14-2-1975 


MBBS , 


B.Sc. 


IMS. 
MBBS , DCH . 
MBBS . 
MOKS , DGO . 
MBBS . 
MBBS , DGO 


12-12-1099 
7-12-1933 
4.5.1932 
5-7-1112 
15 - - 1106 
5-3-1112 


B.Sc. 


.. 


( 2 ) 


(3 ) 


( 4 ) 


(5 ) 


(6 ) 


B.Sc. 
B.Sc. 


B.Sc. 


222 
223 
224 
225 
226 
2.7 
228 
229 
230 
231 
232 
233 
23+ 
235 


MBBS . 
MBBS . 
MBBS . 
MBS. , MD 
MBBS ., DGO . 
MBBS . 
MBAS . 
MBBS . , MD . 
MBBS . , MS. 
MBBS . , MD . 
MBBS . , MD . 
MRBS . , MD . 
MBBS 


25-12-193 + 
13-11-1108 
23-10-1933 
10-2-1112 
18-4- 93+ 
24-3-1984 
15-1-1102 

9-1-1110 
17-9-1109 
19-6-11.1 

2. - 1111 
25-2-1109 
12-7-105 


14-2-1975 
14-2-1975 
14-2-1973 
14-2 - 93 
14-2 -.975 
14-2-1975 
14-2-1973 
14-2-1973 
14-2-1975 
14-2-1975 
14-2-1975 
14-2-1975 
14-2-1975 


D.P. Gopalakrishnan 
Dr. V. J. George Cletus 
Dr. P.Kriin Tbomas. 
Dr. A. V. Sub amoniam 
Dr. V.K. Anandavally 
Dr. Mrs. K. Rajan 
Dr. T. K.Sudhakaran 
D. K. Chacko 
Dr. K. Shanmughom 
Dr. K. George Matbai 
Dr. P.Kch narayanan 
Dr. M.K. Sahadevan 
Dr. R. Raghava Panicker 
Dr. S samma Mathai alias 

P. M.Sosamma 
Dr. K. P. Susce a Lazar 
Dr. A. G. Parvathy 
Dr. Saiamma Cherian 
Dr. V. Rugmini 
Dr.Mary Paulose 
Dr. M. Di akara Menon 
Dr. Jacob Job 
Dr. P. Karunakaran Nair 
Dr. P. P. Padmanabha Pillai 
Dr. K. Chellappan 
D.P.N. G palakrishnan 
Dr. Lilly Andrews 
Dr. M.K.George 
Dr. P. Radhakri hnan 
Dr. V. Sinivasa Kukkillia 


236 
237 
238 
239 
240 
241 
242 
243 
244 
245 
246 
247 
2448 
243 
250 


:::::::::::::::::: 


MBBS . 
MBBS . 
MB S. 
MBKS . , DGO . 
MBBS 
MBBS . , DGO . 
MBBS . , MRCP . 
MBBS . , DCH . 
MBBS MS . 
MBBS , MS 
MBBS 
MBBS. , FRCP . 
MBBS DGO . 
MBBS . 
MBBS . 
MBBS . 


5-2-1 108 
8-1-1113 
15-4-1931 
21-8-19 15 

15-8-1936 
16-10-1936 
10-7-1111 
31-7-1936 
12-6-1112 
11-7-1937 
28-6-1110 
11-11-1110 
16-8-1936 

1-6-1104 
3-9-1933 
6-12-1109 


14-2-1973 
14-2-1973 
14-2-1475 
11-2-1975 
14-2-15 
14-2-1975 
14-2-195 
17-2-195 
14-2-1975 
11-2-1975 
14-2-1975 
14-2-1975 
14. - 1975 
14--1973 
17-2-1973 
14-2-1973 


2 


B.Sc. 


B.Sc. 


251 
252 
253 
251 
255 
256 
757 
258 
259 
260 
261 
262 
263 
264 
265 
266 
267 
268 
269 
270 
271 
272 
273 
274 
275 
276 
277 
278 
279 
280 
21 
282 


Dr. A. N. Dag 
Dr. A. E. M hammed 
Dr. K. K. Narayanan Nair 

B.Sc. 
Dr. Mariamma K. George 
Dr. C. Jayakumari 
Dr. K. P. G palan 
Dr. N. Renamma 
Dr. V. K. Sivasankaran 
Dr. S. Bha karan 
Dr. G. Chella , pin 
Dr. K. Kunhumoideen Mohammed 
Dr. T. Saraswa hy 
Dr. Grace Beemer 
Dr. K. K. Leena Bai 
Dr. K. S. Sidharthan 
Dr. M.R. Divakaran 
Dr. N. R. Joliy 
Dr. V. K. Sreenivasan 

B.Sc. 
Dr. K. N. Prakasan 
Dr. M. Sundarajan 
Dr. T. K. Nalini 
Dr. P. M.Kurien 
Dr. N.K. Gopalakrishnan 
Dr. C. V. Enas 

B.Sc. 
Dr. K. K. Th mas 
Dr. R. Prathapasinha Raja 

B.Sc. 
Dr. Mathew K. Punnose 
D. Sosamma Thomas 
Dr. N. V. Inasu 

B.Sc. 
Dr. M. Vijayasankar 
D.P. Nandakumar 
Dr. Lucy Jacob 


MBBS . 

2-12-1111 
MBBS . 

5-8-1923 
MBBS . 

26-8-1102 
MBBS . 

17-9-1924 
MBBS .. MD . 26-2-1110 
MBBS . 

3-11-1935 
MBBS . , DGO . 22-1-1936 
MBBS . 

16-3-1110 
MBBS 

7-3-1110 
MBBS . 

27-8-1110 
MBBS ., DTCD . 11-2-1 109 
MBBS . 

1-7-1931 
MBBS . 

5-5-1930 
MBBS . 

A - 12-1937 
MBBS ., DTCD . 15-5-1935 
MBBS . , DCH . 10-8-1937 
MBBS . , DCO . 11-5- 938 
MBBS . DOCD 14-7-1935 
MBBS . , DV & D . 16-5-1933 
MBBS . , MS . 

2-4-1938 
MBBS . , DGO . 12-7-1934 
MBBS 

3-8-1932 
MBBS . , MD . 16-3-195 
MBBS . 

19-10-1933 
MBBS ., MRCOG . 25-9-1106 
MBBS . 

16-5-1933 
MBBS . 

17-10-1934 
MBBS . , MD 19-10-1110 
MBBS MD . 4-4-19 16 
MBBS . 

15-7-1937 
MBBS , MS. 4-2-1113 
MBBS . 

10-8-1111 


14-2-19-5 
11-2-1975 
14-2-1975 
14-2-1975 
14-2-1971 
14-2-1975 
14-2-1975 
14-2-1975 
14-2-1975 
14-3-1975 
14-3-1975 
14-3-1-75 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14--1975 
14-3-19 5 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-19 / 5 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-197 ; 


.. 


... 


( 1) 


( 2 ) 


( 3 ) 


(5 ) 


(6 ) 


(7 ) 


283 


B.Sc. 


.. 


284 
285 
286 
287 
288 
283 
290 
291 
292 
293 
294 
295 
296 
297 
298 
299 
300 
301 
312 
803 
304 
305 


Dr. A.G. Lonappan 
Dr. P. M.Mathew 
Dr.M.J. Joy 
Dr. P. S. Anandakumari 
Dr. T. Neelambal 
Dr. V. Rajan Nair 
Dr. N.Krishna lyer 
Dr. P. K. Koshy 
Dr. K.S Leelamma 
Dr. M. J. Joseph 
Dr. T. A. Thomas 
Dr. M. V. Thomas 
D :.K . M.Abraham 
Dr. T. Paul Davis 
Dr. M.M. Gcorge 
Dr. M. T. Yacob 
Dr. M. S. Narayanan Nair 
Dr. V. Thomas 
Dr. Devassy V. Chandy 
Dr. K. S. Alexander 
Dr. P. Peethambaran 
Dr. Baby D. Tho temgal 
Dr. K. C. Ittyarah 


MBBS . 
M3BS . , DCH . 
MBBS , MD . 
M3BS . 
MBBS , DGO . 
MBBS . 
MBBS . 
MBBS . 
M3BS. 
MBBS . 
MBBS . 
MBBS . , MS. 
MBBS ., MD . 
MBBS. , DCH 
MBBS , DCH . 
MBBS . MD 
MBBS , DTCD . 

MS. 
MBBS , DCH 
MBBS, 
MBBS . 
MBBS . 
MBBS 


8-5-1106 
1-1:1-1931 

5-4-1935 
10-2-1112 
26-3-1937 
13-3-1932 
15-11-1107 

4-8-1932 
25-12-1108 
23-9-1933 

3-6-1935 
19-11-1111 
25-12-1112 
23-6-1935 
11-1-1108 

7-4-1103 
15-11-1103 

3-2-1109 
8-11-1933 
12-5-1111 
14-7-1112 
15-10-1103 
13-1-1109 


14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
14-3-1975 
30-4-1975 
1-6-1975 
5-2-1975 
5-2-1970 
5-2-19 6 
5-2-1976 


: 


B.Sc. 


MBBS , 


B.Sc. 
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GOVERNMENT OF KERALA 
Industries (H ) Department 

NOTIFICATION 
No. 21153 /H3/79/ID . 

Dated , Trivandrum , 4th August 1979 . 
In exercise of the powers conferred by clause (3) of section 2 of the 
Kerala Land Acquisition Act, 1961 (21 of 1962), the Government of Kerala 
hereby appoint the Special Deputy Collector (Land Acquisition ) for the 
Kerala News Print Project, Vaikom to perform the functions of a 
Collector under the said Act within the area specified in the Schedule below 
and under subsection (2 ) of section 3 of the said Act, authorise him , his 
servants and workmen to exercise the powers conferred by that subsection 
in respect of any land within his jurisdiction for the acquisition of land of 
which a notification under the subsection (1) of section 3 has been 
published . 

SCHEDULE 
District : 

Idukki 
Taluk : 

Peermade 
Village : Periyar 

By order of the Goveruor, 

J. LALITHAMBIKA , 

Additional Secretary . 
Explanatory Note 
( This is not a part of the Notification but is intended to indicate the 
General purport) 

In order to acquire the lands for the purpose of setting up of a Forest 
Ofice , Forest Colony and transit depot for Kerala News Print Project 
Velloor, Government appoint the Special Deputy Collector (Land Acquisi 
tion ) Vaikom for the Kerala News Print Project under the Kerala Land 
Acquisition Act and empower him to perform the functions of a Collector 
under the said Act within the area specified in the Schedule attached to the 
notification . This is to authorise him and his workmen to exercise under 
section 3 ( 2 ) of the said Act the powers conferred by the said subsection in 
respect 

land within his jurisdiction for the acquisition of which a 
notification under subsection (1) of section 3 is published . 

The above notification is intended to achieve the above object. 


G. 1510 
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PART I 

GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 987 /79/L & H . Dated , Trivandrum , 18h July 1979 . 

The award of the Labour Court, Quilon in respect of the dispute 
between Sri C. Ambrose, Nirmala Bhavan , Kadavila , Parassala P. O., 
Neyyattinkara Taluk , Trivandrum Di.trict and Sri S N. Palukhur 
Salesmanager, Brooke Bond India Limited , Dickenson Road , Bangalore-42 

received by Government on 23 6-1979 is hereby published under section 17 
of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947 ). 

By order of the Governor , 
P.M. SREEVASUDEVA MENON , 

Deputy Secretary. 
In the Labour Court, Quilon 
Dated this the 11th day of June, 1979 

Present : 
SARI ALFRED DANIEL , B. A., B, L., 

Prosiding Officer 

In 
DUSTRIAL DISPUTE No. 86/77 

Batuun 
C. Ambrose, Nirmala Bhavan, Kadavila , 
Parassala P.O., Neyyattinkara Taluk, 

Complainant. 
Trivandrum District. 

And 
S. N. Palukhur, Salesmanager , 
Brooke Bond India Ltd., Dickenson Road, Opposite Party 
Bangalore -42 
Representations: 

Kunnathukal 1.Sukumaran Nair , 
Advocate, Vanchiyoor, 

For the Complainant 
Trivandrum - 1 . 
Sri K. V. R. Shenoi, 
M /s Menon & Pai, Advocates, 

For the Opposite Party 
Ernakulam , Cochin - 682016 . 
GA -381 / B . 


} 


.. 


2 


AWARD 


This is a complaint filed under Section 33 A of the Industrial Disputes 
Act of 1947 praying for an order to reinstate the complainant in service with 
all benefits from the date of order of his dismissal; i. e . from 2-9-1971 . 

The complaint was not pressed asconciliation proceedings are pending 
before t e Labour Cmmissioner (vide endorsement on the complaint). 

I therefore pass an Award dismissing the complaint, but subject to the 
Complainat rights, it any, for adjudication under Section 10 ( 1) of the 
Indus rial Disputes Act of 1917. Parties to bear cusis in the circumstances. 

This Award will take effect on the expiry of 30 days of its publication 
in the Kerala Government Gazette as enjoined in Section 17 A ( 1) of the 
Industrial Disputes Act. 

ALFRED DANIEL , 
Presiding Officer . 
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GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

• NOTIFICATION 
G.O. (Rt.) No. 1150 / 79 /L & H . Dated, Trivandrum , 8th August 1979 . 

The award of the L -bour Court Kozhikode in resprct of the dispute 
between the Employer, Trust Pl.ntations, P. O. Thol betry North Wynad 
Taluk Cannanore District and their workmen represented by 
Smt. M. Thankam , w /o R. Chandran , Asanapara P. O., Tholpetty , North 
Wynad received by Government on 6-8-1979 is hereby published under 
section 17 of the Industrial D.sputes Act, 1947 (Ceniral Act XIV of 1947) . 

By order of the Governor, 

S. GOPALAN , 

Deputy Secrelary. 
In the Labour Court, Kozhikode, Kerala State 
Dated this the 21th day of July, 1979. 

Present : 
SHRI T. M. VISHNU NAMBISSAN , B. A. B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 14179 

Between : 
The Employer, Trust Plantations, P. O., Tholpetty , North Wynad 

Taluk, Cannanore District. 

And 
Emt. M. Thankam , w /o. R. Chandran , Aranapara, P. O., 

1 holpetty , North Wynad. 

AWARD 
1. This industrial dispute between the above parties was referred to 
this court for adjudication regarding the denial of employment to field 
worker Smt. M. Thankam as per G.O.Rt. No. 211/79; L & H dated 9-2-1979 . 


GA. 399 /B . 


2 


2. The case was taken on file and notices issued to both parties. They 
entered appearance in person . Eventhough several opportunities were 
given to the worker to file her claim statement, she did not do so . The 
statement, if any, filed by the worker before the Conciliation Officer was 
not forwarded to this court along with the reference. On 11-7-1979 the 
worker was called, found absent and as such declared ex -parte. Under the 
circumstances, this court is not having any material to adjudicate the 
dispute. In the absence if any claim statement, it cannot be held that 
there is any dispute existing between the parưies. I make the award that 
there is no dispute existing between the parties. 

3. This award will come into force 30 days after publication of the 
same in the Official Gazette . 

Dictated to the Confidential Assistant and transcribed by him , 
revised , corrected and pronounced by me in open court on the 24th day 
of July , 1979. 


T.M. VISHNU NAMBISSAN , 

Presiding Officer, 
Labour Court, Kozhikods. 
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GOVERNMENT OF KERALA 
Labour & Housing ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 802/79 / L & H . Dated , Trivandrum , 30th May 1979 . 

• The award of the Labour Court Ernakulam in respect of the dispute 
between the Managing Director, Sealord Hotel, Ernakulam and their 
workmen represented by the Secretary , Ernakulam Hotel Thozhilali Union 
Cannonshed Road, Cochin - 11 received by Government on 17-5-1979 is 
hereby published under section 17 of the Industrial Disputes Act, 1947 ) 
( Central Act XIV of 1947) . 

By order of the Governor , 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary. 
In the Labour Court, Ernakulam 
Dated this the 2nd day of May , 1979 

Present : 
Shri N. SUKUMARAN , B. SC., B. L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 94/1979 
(Old No. I. D. 100/1972) 

Between 
The Managing Director, Sealord Hotel, Ernakulam 

And 
The workmen of the establishment represented by the Secretary, 
Ernakulam Hotel Thozhilali Union , Cannonshed Road . 

Cochin -11 
Representations : 

Shri M. V. A. Dias, 
Advocate . 

For Management 
Cochin - 11. 
Shri. K. Janardhanan , 
Advocate, 

For Union 
Ernakulam . 
GA. 363/J. 


} 


2 


AWARD 


What is involved in this reference made by Government as per 
G.O.RT. No. 1125/72 /LBR dated 18-10-1972 is the valicity of the dismis 
sal of two of the workmen by the Management, Sealord Hotel, Enakulam . 
The reference initially made to the Quilon Labour Court and numbered 
there as I. D. 100/72 was transferred and filed in the present number con 
sequent on the establishment ofthis couri recently . 

2. Today when the case was taken up it was reported by both sides 
that the matter is settled between the parties out of court and an endorse 
ment is made to that effect by the learned counsel appearing on behalf of the 
workmen in their claim statement. It goes without saying that no subsisting 
dispute necessitating an adjudication is available . So I hold that there is no 
subsisting industrial dispute. Award passed accordingly . 

3 This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette . 


Ernakulam , 
2-5-1979 . 


N. SUKUMARAN , 
Presiding Officer , 
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GOVERNMENT OF KERALA 
Labour & Housing ( A ) Department 


NOTIFICATION 


0.0 . (Rt.) No. 909 79 /L & H . Dated, Trivandrum , 26th June 1979 . 

The award of the Labour Court, Ernakulam in respect of the disputc 
between the Managen.ent of M /s Casing (India) Private Ltd., Kalamassery, 
and their workman represented by the President, Kalamasserry Industrial 
Estate Work : s Union , Kalamasserry received by Government on 15-6-1979 
is hereby published under section 17 of tie Industrial Disputes Act, 1947 
( Central Act XIV of 1947) . 

By order of the Governor, 
P.M. SREEVASUDEVA MENON , 

Deputy Sectilary. 


In the Labour Court, Ernakulam 


Dated this the 8th day of June , 1979 

Present : 
SHRI N. SUKUMARAN , B. FC., B. L., 

Presiding Officer 

in 
INDUSTRIAL DISPUTE No. 173/1979 

(Old No. I. D. 74/1977 ) 

Between 1 
The Managing Director, M /s Casing (India) Private Lid ., 

Kalama- sery 

And 
The workman of the above concern represented by the President, 

Kalamassery Industrial Estate Workers Union , Kalamassery . 
Rspresentation : 

Shri B.S. Krishnan , 
Advocate, 

For Management 
Ernakulam . 
GA . 339/ B . 


2 


AWARD 


Shri P. K Bevin was dismissed by his employers M /s Casing (India ) 
Private Lid , Kalamassery on the basis of the finding in a domestic enquiry 
that he is guilty of serius miscond.ct in having intimida!ed the Manager 
and other suce visory staff . An industrial discue was raised on the basis of 
this dismissal by the Union ofwhich his worknian is a member . Concilia 
tion h ving failed Government have referred the dispute as per its order 
G.O. (Rt. No. 971 /77 /LBR dated 17-8-1977 to the Labour Court, Quilon 
wherein it was filed as I. D. 74/77. It was later transferred to this court 
and filed in the present number. 

2. Pleadings from both sides were advanced before Qrilon Labour Court 
itself. The case came up before me for evidence to 28-5-1979. Then the 
learned counsel appearing on beha f ofthe Union representing the workman 
submitted that he is giving up his engagement. The Union and the 
workman were absent and they were therefore set ex parte. Thereafter the 
Management fi ed an affidavit s ating the circumstances under which the 
dismissal was made. The affidavit is sworn to by the Managirg Director of 
the employer firm . It is sta :ed therein that the workman was found guilty 
in the domestic enquiry of serious misconduct. It is further stated that all 
opportunities were afforded to the workman to defend himself at the 
domestic enquiry . I accept the averments in the affidavit and hold that the 
dismissal is made on proper and valid grounds. The workman is therefore 
not entitled to reinstatement or other reliefs. Award accordingly. 

3. This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette . 


Ernakulam , 
8-6-1979 . 


N. SUKUMARAR , 
Presiding Officer. 
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GOVERNMENT OF KERALA 
Labour and Housing ( A ) Department 

NOTIFICATION 


G. O. (Rt.) No. 804 /79 /L . & H. Cated, Trivandrum , 30th May 1979 . 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the Proprietor, of St. Joseph s Saw Mill, Pa halam , Cochin -12 
and their workmen represented by the Secretary, Kerala Construct.on 
Labour Union , (U.T.U.C.) Mas Anrexe, Cochin -18 received by Govern 
ment on 7-5-1979 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) 


By order of the Governor, 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary. 


In the Labour Court, Ernakulam 
Dated this the 2nd day of May, 1979 

Present: 
SHRI N. SUKUMARAN , B. SC ., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE NO . 260/1979 
(Old No.I.D.95 / 1978 ) 

Between 
The Proprietor, St. Joseph s Saw Mill, Pachalam , Cochin- 12 

And 
The Workmen of the above establishment represented by 
the Secretary , Kerala Construction Labour Union , 

(U.T.U.C.), Mas Annexe , 

Cochin - 18 


GA. 365/J . 
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AWARD 


Two questionswere referred by Government in their Order G.O. (Rt. 
No. 1317178 /L & H dated 14-8-1978 , and they are (1 ) justifiability or other 
wise of the closure of the factory and (2 ) if the answer on question No. 1 is in 
the affirmative the benefits if any that are due for the workmen as a conse 
quence . 

2. The case was initially referred and filed before the Quilon Labour 
Court from which it was transferred and re- filed in the present number in 
this court. When the case was taken up by me it was submitted by the 
Union representing the workmen that the matter had since been settled bet 
ween the parties and the workmen paid all their benefits consequent on the 
closure of the establishment. A memo is also filed to that by the Union . 
In the circumstances it is urnecesary to proceed with the adjudication and 
I hold that there is no subsisting industrial dispute to be adjudicated upon . 
An award is passed accordingly . 

This award shall come into force on the expiry of thirty days from the 
date of its publication in the Government Gazette. 


Ernakulam , 
2-5-1979 . 


N. SUKUMARAN , 
Presiding Officer 
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PART I 


GOVERNMENT OF KERALA 


Labour and Housing ( A ) Department 


NOTIFICATION 
G.O. (Rt.) No, 874/79/ L & H. Dated , Trivandrum , 15th June 1979 . 

The award of the Labour Court, Kozhikode in respect of the dispute 
between the President, Kolavalloor Service Co - operative Society Ltd. No. C24 , 
Kolavalloor Village, P. O. Cheruparamba , (via ) Panoor and their workmen 
represented by Sri K. K. Kunhiraman , Kolavalloor Amsom , P. O. 
Cheruparamba, (via ) Panoor, Tellicherry Taluk received by Government on 
11-6-1979 is hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947). 

By order of the Governor , 
P.M. SREEVASUDEVA MENON , 

Deputy Secretary. 


In the Labour Court, Kozhikode, Kerala State 
Dated this the 28th day of May, 1979 

Present : 
SHRI T. M. VISHNU NAMBISSAN , B. A., B. L. 

Presiding Officer 

In 
I. D.No. 98/76 (OLD No. 27175 ) 

Between 
The President, Kolavalloor Service Co -operative Society Limited , 
No. C -24, Kolavalloor Village, P. O. Cheruparamba , via Panoor 

And 
Sri K. K. Kunhiraman , Kolavalloor Amsom , P. O. Cheruparamba, 

via Panoor, Tellicherry aluk 
Representations : 

• Shri P. Balagangadharan , For the Management 

Advocate , Cannanore 
Sri M. P. Govindan Nambiar, 

For the Workmin . 
Advocate, Cannanore 
GA . 336 /B . 
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AWARD 


1. This industrial dispute between the above parties regarding the 
alleg d termination of service of Sri K. K. Kunhiraman on 9-11-1965 was 
referred for adjudication to the Labour Court, Quilon , as per G. O. Rt. 
No. 768 / 75 /LBR dated 18-7-1975. That court ti ok the case on file and 
numbered as I. D. 27/75 . The case was transferred to this court after its 
formation and renumbered as I. D. 93 /7o . The partics entered appearance 
filed statements , 

2. In the claim statement filed by the worker it is stated that he was 
employed at first as a clerk in the Kolavılloor Service Co- operative Society 
Limited (the Management) on 9-12-1962. Later he was appointed as 
secretary with effect from 31-7-1963 While so he happened to be an 
accused in a criminal case along with then president of the society and was 
convicted for a period of one year by the Court of Sessions. But he was 
al quitted by the High Court. When he was convicted by the Sessions 
Court, the so -iety as per the proceedings dated 9-11-1963 removed him from 
service from the post ofthe secretary till the fi al decision of the criminal 
case. Af er the acquittal by the High Court, he applied for reinstatement to 
which the president replied that another person has been appointed as 
secretary and it will take a month to finally settle th : secretary s accounts 
and assured the employees that he will be allowed tɔ resume his duties as 
secretary immediately after the substitute secretary was discharged . While 
80 the co-operative department insituted an inquiry against the society and 
pursuant to that a criminal case for criminal breach of trust and falsific tion 
of accounts was initiated against the en ployee and the then p esident of the 
society. He was acquitted in the same. Inmediately thereafter he made 
a wri ten applicarion to reinstate him to which a reply was received stating 
that the employee is not legally entitled to be reinstated. The society has 
acted illegally and arbitrarily in refusing to reinstate him . When once he is 
acquit:ed on the charges framed against him , the society was bound to 
reinstate him with back -wages as per the decision dated 9-11-1965. The 
contention that no request was made for reinstatement is not correct. He 
was the permanent sccretary of the society and he has not been legally 
removed from service . His was only a temporary su pension and that 
cannot be trcated as a valid removal from the post of the secretary . Hence 
he pays that he will be reinstated in se vice wi.h back -wages. He was 
drawing a monthly salary of Rs. 70 . 

3. The management filed a written statement contending that the worker 
was appointed as a part-time clerk when the soci ty was a multipurpose 
co -operative socieiy . W in the post of the secretary was vacant, the 
gen ral-body thought of giving charge of the secretary to the worker till a 
permanent secretary was appointed . He cssumed charge on 31-7-1963. 
Since he was not a qualified candidate , consent of the Registrar was 
nccessary wbich was not received . On 6-10-1963 the society thought of 
sending the worker for getting qualified . On 9-12-1964 a resolution was 
passed requesting the registrar.c retain the scrices of Kunhiraman ( worker) 
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with effect from 1-1-1964 for a period of one year. The worker was 
implicated in a crimi al rase on 13-7-1961. On 27-8-1964 he handed over 
the charge of the secretary to Sri N. Nanu. On 23-9-1961he again took 
charge as the secretary. On 12-9-1965 the worker out of his own accord 
wanted to leave the services of the so iey. He approached the president, 
handed over all cash and valuables and left the society. On 30-11-1965 
SriR. K. Viswanathan was appointed as a permanent secretary who is still 
continuing as such . The case of the worker that he was removed from the 
post of the secietary on 9-11-1965 is not correct. He did not request for 
reinstatement in service with back -wages. The president did not reply that 
another man had been app vinted and it will take a month to finally settle 
the secretary s accounts . The contention that the society has acted illegally 
and arbitrarily in refusing to reinstate him is not correct. Since the worker 
abandon - d his post, there was no need to hold a domestic enquiry . The 
worker left the service of th society and started his own business. He got 
himself appnin ed as the Agent of FACT as per licence No. 376 /69-70 Shop 
No. T. P. VII- 246 at Poyilur. He also applied for a membership of the society 
and was admitted as a member No. 646. He obtained loans from the society 
on that basis and also stood surety to member No. 603. The worker is not 
entitled to reinstatement. 

4. In the rejoinder filed by the worker, he denied that he was appo 
inted as a part time clerk as alleged by themanagement. It is incorrect to 
say that he was given only the charge of the Secretary, on the other hand 
he was appoin ed as Secretary . It is incorrect to say that on 12.9-1965 the 
worker of his own accord left the service of the society . On that day he 
applied for one month s leave since he was accused in a sessions case which 
was granted and as such he handed over charge to the president. He deries 
the averment that he abandoned the post. Since he was convicted in a 
sessions case , the society d pted a resolution on 9-11-1965 removing the 
employce from the post of the Secretary till the final verdict in the case . 
The case that Sri Viswanathan was appointed as a permanent secretary is 
not correct. The appeal filed by him was allowed and he was acquitted on 
30-9-1966 and in the meanwhile a depa tmental inquiry had commenced on 
28-12-1965. As such he was advised to wait till the enquiry was over to seek 
reinstatement. The judgment in the Crimi al Case instituted on the basis 
of the departmental enquiry was pronounced on 11-3-1970 . Then he appro 
ached the president for reinstatement who give an evasive answer. Sy on 
27-3-1970 he mide a written application to which he received a reply stat 
ing that he is not legally entitled to reinstatement. The licence which he 
obtained to do business in manure is not in force. He was a member of the 
society for about three yearswhen he was out of employment and due to his 
financial difficulties he had obtained some loans also . The fact that he was 
once a member of the society will not disentitle him to claim reinstatement. 
The society is legally bound to reinsta.e him with back -wages. 

5. The issue that aries for consideration is whether the worker is 
entitled to reinstatement and if so 10 what post. 


6. İssue:-That the worker joined the service under the management 
as a Clerk on 9-12-1962 , when it was a multi -purpose Co-operative society 
is admitted . The same is seen from exhibit W1(a) . Later as per the reso 
lution , Exhibit W1(b ) dated 31-7-1963 the worker was required to work as 
Secretary. As per the re olution W1(f) dated 18-8-1963 bis salary was in 
creased from Rs. 40 to Rs. 50 and he was also given the authority to sign 
receipts and to be in custody of the cash . It is the admitted case that the 
worker along with the then presidentwere accused in a Criminal Case before 
the Court of Sessions and was convicted for a period of one year. There 
fore , as per exhibit W1(c) dated 9-11-1965 the society passed a resolution to 
the effect that since the Secretary has been convicted in a Criminal Case , he 
cannot continue as a Secretary as per Appendix III ( B ) of the bye -law and 
as such it was decided to appoint another secretary temporarily till the final 
decision in the Criminal Case . Exhibit Wi(d) dated 30-11-1965 is the re 
solution appointing Sri R. K. Viswanathan who is the Present Secretary as 
Secretary of the society temporarily . The case of the worker is that he was 
acquitted in the Criminal Case by the High Court as per the judgmeſit 
dated 30-9-1966 and thereafter he approached the then president for re 
instatement. Since a departmental enquiry was pending against the 
employees of the society , he was advised to wait till its conclusion . His further 
case is that on the basis ofthe departmental enquiry, a Criminal Case vas 
instituted against him and the then_President for Criminal breach of 
trust and falsification of accounts. The order sheet in Criminal Case 
No 87/69 on the file of the Court of the District Magistrate, Tellicherry has 
been produced by the worker but not marked . The same shows that 
himself and the other accused were acquitted on 11-3-1970 . The case of 
the worker is that thereafter he approached the then President for reinstate 
ment to which an evasive reply was giver . Letter as per the original of 
exhibit W2 dated 28-3-1970 he applied for reinstatement in this ground that 
in the criminal case pepding against him , he has been acquitted . The 
certified copy of the reply to the same is exhibit W3 dated 20-4-1970 stating 
that he is not legally entitled to reinstatement. The reason as to why the 
worker is not entitled to reinstatement is not stated in exhibit W3. The 
contention raised before me is that the worker was appointed as secretary 
only temporarily and that he abandoned that post on 12-9-1965. The 
circumstances on which the management relief to show abandonment of the 
post of the secretary by the worker are ( 1) that he did not apply for rein 
statement immediately after the acquittalin the criminal cases, ( 2 ) that he 
became a member of the society and obtain d loans and stood sureties for 
another membur, (3 ) that he had obtained a licence to conduct a business 
in manure and (4 ) that he handed over charge to the president 
on 12-9-1965 . 


7. I will deal with the last circumstance relied on by the management 
first. The evidence of MW2 the present secretary is that the minutes will 
show that the worker voluntarily abandoned the post of the secretary, but 
the relevant minutes, if any, contained in exhibit Wi has not been marked 
or shown to me to support the said evidence of MW2. If really there is a 
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minutes to that effect, there is no reason why the management did not 
produce the same. The learned counsel for the management relied on the 
resolution exhibit Wi (g ) dated 12-9-1965 which shows that the secretary 
( worker) handed over all the records, cash etc. to the president at the 
meeting of the Board of Directors on that date and that the President 
received charge of the same. The argumen is that the handing over charge 
by the worker was voluntary and the samewas with the intention to 
abandon the post . The case of the worker is that when the trial of the 
criminal case in which he was an accused started before the Sessions Court, 
he applied for leave for one month and it was then that he handed over cash 
and records to the President. MWI had denie i that he had granted leave 
to the worker or that he had applied for leave in writing . But the circum 
stances stated by WW1 indicate that the handing over of the charge on 
12-9-1965 could have been only as stated by him . Therefore , the mere 
fact that the charge was handed over on 12-9-1965 to the President will 
not by itself show that the worker had abandoned the post. On the other 
Hand, exhibit W1 (c) dated 9-11-1965 shows that he was temporarily 
removed from the post of the Secretary till the final disposal of the criminal 
case in which he had been convicted as per Appendix III ( B ; of the bye 
law . If really the worker had abandoned the post on 12-9-1955 , there is 
no necessity or reason for the resolution exhibit WI (c ) dated 9-11-1965 . 
As such the above circumstance cannot be relied on in proof of the abandon 
ment allege d . 

8. The evidence of the worker as WWI as well the averments in his 
statement show that he had applied for reinstatement immediately after his 
acquittal in the criminal case by the High Court, but he was told to wait 
till the conclusion of th : departmental enquiry conducted against him and 
the then president. There is only the evidence of WWI in suyport of the 
same MWI does not remember whether the worker had approached him 
for reinstatement immediately after the acquittal in the criminal case. But 
the evidence adduced in this case show that a departmental enquiry had 
been instituted even before the judgment of the High Court in the criminal 
appeal and a criminal case inst tuted on the basis of the departmental 
enquiry for falsification of accounts and criminal breach of trust in which 
the worker as well as the then President were acquitted only on 11-3-1970 . 
Exhibit W2 shows that immediately thereafter ie . , on 28-3-1970 itself the 
worker had applied for reinstatement to which a reply was given as per the 
original of exhibit 

on 20-4-1970 

stating that he is not 
legally entitled to reinstatement. The pendancy of the departmental 
enquiry followed by a criminal case immediately after the acquittal by the 
High Court shows that the delay , if any, in applying for reinstatement 
was only due to the departmental enquiry and the criminal case ar d as such 
the fact that the worker did not apply for reinstatement, even if true, after 
his acquittal by the High Court and before the conclusion of the depart 
mental enquiry and the criminal case cannot be taken as a groun i in 
support of the plea of abandonment . On the other hand, exhibit W2 
shows that immediately after the acquittal in the criminal case, the 
worker had applied for reinstatement. 


W3 
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9. That the worker had obtained a membership of the society , got loans 
and stood surety for another member are admitted . It is also evident from 
exhibit X - 1 and X -2. The contention raised is that as per the bye -law an 
employee of the scciety cannot become a member and that since the worker 
had obtaine ! the membership , he cannot in considered to be an employee. 
The case of the worker is that he obtained membership during the period 
of the criminal case pending against him and that he ceased to be a member 
at present. No specific provision in the bye -law wis brought to my notice 
prohibiting an employee of the society from becoming a member or a share 
holder . On the other hand, the evidence of MW2 shows that the share 
holders of the society were also the employees of the society . As such the 
said circumstance also cannot be pressed into service in proof of 
abandonment. 

10. ExhibitsMI to M3 show that the worker had obtained a licence to 
conduct business in manure . It is also admitted by WW1. His case is that 
he obtained licence in order to support himself during the period when he 
was out of employment. The evidence also shows that the licence was 
obtained only in 1970 and that he was doing the business only for a period 
of six months . As such the said circumstance also cannot be taken into con 
sideration in proof of abandonment. It was brought out in the evidence of 
MW2 that the worker had conducted a ration shop but MW2 himself in his 
cross examination admitted that there are no records to prove the same. 
That the worker had any other business is also not showed . 

11. In view of what is stated earlier, the circumstances relied on by the 
management to show that the worker had abandoned the post of the 
secretary and as such he is not entitled to reinstatement cannot be accepted . 
Exhibit Wi (c ) shows that the removal of the worker from the post of the 
secretary was only temporary and till the final disposal of the criminal case 
and that too as per the provisions of the bye -law . The stigma, if any , 
attached on account of the co.iviction by the court of sessionsmust be held 
to have been removed in view of his acquittal by he High Court. 

He has 
also been acquitted in the criminal case instituted on the basis of the depart 
mental enquiry . Hence as per the resolution exhibit WI (c) the worker is 
entitled to reinstatement, 

12. The next question to be considered is to which post the worker is 
entitled to get reinstatement. It is true that the worker was holding the post 
and was in charge as secretary from 31-7-1973 as could be seen from exhibit 
Wi (b ). The minutes at page 100 of exhibic W1 does not show that the 
appointment was temporary . But it refers to an order No. 9793 /63- C of the 
Deputy Registrar of Co -operative Societies granting approval for appointing 
the worker as secretary . The same resolucion also shows that the Board of 
Directors took a decision to send the worker for Co-operative training. It 
is admitted thatthe worker did not undergo the training and that he does 
not possess the qualification for appointment as a secretary as per the bye 
law which is exhibit M8 and as per the Co-operative societies Act. The 
learned counsel for the worker relied on Rule 186 of Kerala Co-operative 
Societies Rules which states that nothing in the Rule shall apply to the pre 
sent incumbents for the present post they hold " . But the bye- law exhibit 
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M8 prescribes the qualification of a secretary which admittedly the worker 
does not have . Rule 185 (2 ) provides that " it shall be competent for the 
committee of a society to relax the qualifications of an employee for purpose 
of promotion in deserving cases with the prior approval of the Registrar 
and for reasons to be recorded in writing. That the Prior approval ofthe 
Registrar had been obtained for promotion of the worker as secretary is seen 
from exhibit W1 page 100. But the approval would appear to have been 
only for the promotion of the worker as secretary for a period of one year 
in relaxation of the rules. It is seen from exhibit W1 page 107 that the 
appr val of the Registrar was got for the continuance of the worker as 
secretary for a further period of one year till 31-12-1964 and the resoiution 
at page 119 shows that the continuance of the worker as secretary from 
1-1-1964 to 31-12-1964 was approved by the Registrar. Exhibits Wi (e ) at 
page 151 of exhibit W1 showsthat the relaxation of the rules for the con 
tinuance of the worker as secretary for another period of one year from 
1-1-1965 was sought for . the same shows that a person can be appointed 
or promoted as secretary in relaxation of the rules prescribing the quali 
fications. But the aoproval or sanction of the Registrar of Co- operative 
Societies had to be obtained for that purpose. The case of the worker in 
this is that he is entitled to be reinstated as Secretary eventhough he does not 
possess the prescribed minimum qualifications. For the same as stated by mc 
earlier, the approval of the Registrar of Co-operative Societies will have to 
be obtained . A court cannot pass an order of reinstatement of the worker 
as the secretary depending on the approval of the Registrar of Co -operative 
Socieities. It the Registrar does not grant the approval, the reinstatement 
of the worker as secretary if ordered will become futile . As such I feel that 
the order for reinstatement of the worker as secretary of the society cannot 
be ordered . It is seen from exhibits M6 and M7 that MW2 had beca 
appointed as the permanent Secretary . If reiastatement of the worker as 
secretary were to be ordered it will upset the entire working of the society 
itself. Therefore, in view of the above circumstances, I feel that reinstate 
ment of the worker as secretary of the society cannot be ordered at this 
stage . But the worker was holding the post of a Clerk . There is no reason 
why he cannot be accommodated in the society in one of the posts of the 
Clerks. He will also be entitled to back.wages and all other benefits as a 
Clerk from 9-11-1965 till the date of his reinstatement except for a pericd ct 
6 nionths in the year 1970 when he was the licensee to do business in manure. 
For the above reasons, I hold that the workor is entitled to be reins a 
ted and that he will be reinstated in the post of a clerk with effect from 
9-11-1965. The above issue is found accordingly. 

13 Therefore , I make the award that the worker will be rcinstated in 
the post of a clerk in the management society with effect from 9-11-1965 . 
He is entitled to back -wages and all other benefits from the date of his 
removal till the date of reinstatement except during the period of 6 months 
in the year 1970 when he was the licensee to trade in manure . 

14. This award will come into force 30 days after publication of the 
same in the official Gazette . 
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Dictated to the Confirlential Assistant and transcribed by him , revised 
and corrected by me on the 28th day of May, 1979 . 


T. M. VISHNU NAMBISSAN , 

Presiding Officer, 
Labour Court, Kozhikode . 


Appendix 


do . 


Witnesses examined on the side of the Management: 
MWI- Sri Vasu , S /o Sankaran ,Kunnothuparamba House, Kunnothu. 

paramba . 
MW2 — Sri R. K. Viswanathan, Koiavalloor , P. O. Cheruparamba. 
Documents marked on the side of the Management: 

Ext.M ! -Notice dated 1-3-1970 issued to the work r . 
Ext. M2 – Receipt dated 5-2-1970 issued by the worker to Sub- Agent. 
Ext M3 - Receipt dated 1-3-1970 
Ext.M4 - Audit Certificate of the society for 1975-76 . 
Exp.M5 Service Register of R. K. Viswanathan . 
Ext.M6 - Order dated 29-6-1973 appointing R. K. Viswanathan . 
Ext.M7 --True copy of resolution No. 2 dated 29-6-1973 . 

Ext.M8 - Bye - laws of the society . 
Witnesses examined on the side of the worker: 

WWI- Sri K. K. Kunhiraman , Thoovakunnu , Kolavalloor. 
Documents marked on the side of theworker : 

Ext.W1 - Minutes Book . 
Ext .Wla - Resolution dated 9-12-1962 in the minutes Book. 
Ext . Wlb 

31-7-1963 

do . 
Ext .Wic 

9-11-1965 

do . 
Ext.Wid 

30-11-1965 

do . 
Ext.Wie 

27-12-1964 
Ext .Wif 

18-8-1963 

do . 
Ext.Wig 

12-9-1965 
Ext.W2 Certified copy of letter dated 28-3-1970 of the orker to the 

society. 
Ext.W3 - Certified copy of letter dated 20-4-1970 by the society to the 

worker . 
Ext.XI - The whole file No: ARC 970 /69-70 produced by the Assistant 

Registrar of Co -operative Society , Kuthuparamba . 
Ext. X2 - Security Bond dated 19-1-1952 and signature of No. 3 
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PARTI 

GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 


G. O. (Rt.) No 884 /79/L & H . Dated , Trivandrum , 18th June 1979 . 

The award of the Labour Court, Kozhikode in respect of the dispute 
between K. C. Oommen, Managing Director, Thottakkad Estate pvt. 
Ltd., P. O. Mannar, Thiruvalla , (2 ) K. C. Jacob , Karacheril House, Clo . 
Thottakkad Estates Private Ltd., Mannar P. O., via . Thiruvalla and their 
workmen represented by the Secretary, Estates Stiffs Union of South India , 
Esusi Buildings, P. O., Muttambalam , Kottayam -4 received by Government 
on 11-6-1979 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947 ). 

By crder of the Governor , 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary. 


In the Labour Court, Kozhikode, Kerala State 
Dated this the 28th day of May 1979 

Present: 
SHRI T. M. VISHNU NAMBISSAN , B. A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 17076 

Between 
1. K. C. Oommen , Managing Director , Thottakkad Estates Private Ltd., 

P. O .. Mannar , 1 hiruvalla . 
2 . K. C. Jacob , Karacheril House , C /o Thottakkad Estates Private 
Ltd., Mannar P. O., via . Thiruvalla. 

And 
The Secretary, Estates Staffs Union of Soith India , Esusi 

Buildings , P. O., Muttambalam , Kottayam -4 . 
Representations : 

Shri M. Karunakaran Nambiar, For the Management. 
Advocate , Cannanore. 
GA. 338 / B . 
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AWARD 


1. This industrial dispute between the Union and thc first management 
was refeir d to this court as por G. O. Rt. No. 244 / 76 /LBR dated 21-2-1976 
for adjudication on the dispute stated therein . The case was taken on file 
and notices issued to both parties. They en ered appearance and hled 
statements. The second mar agement was impleaded as per the order dated 
20-4-1977 in M. P. No. 34/77 . 


2. In the claim statement filed by the Union it is contended that the 
termination of the service of the wo ker, Sri Sukumaran Nair , Corduct r 
in - charge of the Thotakkad Estate by the management of the Thottakkad 
Esta es Private Limited is highly unju tihed , a , bitrary a , d actuated by unfair 
m tives. 

He was appointed as a staff member as per the order dared 
5-6-1972 on a salary of Rs. 25 which was later enhanced to Rs. 150 . He 
was not given the corre ponding dearn ss allowance eligible to an estate stalf 
in the plantation industry. The demand of the worker to revise his salary 
on the basis of the system prevalert fur estate staff as embittered the mana 
gement and as a measure of retalia ion and to weaken his position for corti 
nued employment, the managementostained so he sort of a:1 agreement by 
threat and coercion and against the provisions of the app iniment order . 
The management has never been allowing any staff member to serve in their 
e late for more than two years. The staff memhers have no securi y of 
service and they were sent out in the most merciless manner whenever they 
demanded bettement ofteir service conditions. The case of Sri Sukumaran 
Navy for revision of wages was taken up by this union as early as 2-4-1975 
but the management replied that they had no such employce in their s rvice . 
The union persis ed in is demand for revision of wages . 

Rs 150 per 
month being given to Sri Sukumaran Nair can be treated as only his basic 
wages and he is en iiled to get other allowances just like other estate staff . 
This action of the union has provoked the management and they terminate i 
the services of Sri Sukumaran Nair with effect from 15 8-1973 as per the 
letter dated 12-5-1975 . The action of the minagement in terminating the 
service of Sri Sukumaran Nair is unjust fied an i vinuictive and the union 
prays for reinstatement of the employee with bick -wages and continuit of 
service. The wagts of Rs. 150 given to Sri Sukumaran Nair is not conformity 
with the wage system prevalent in the Plantation for estate staif . It is far 
less than the mi imum wages given to the esta e labour working under 
Si kumaran Nair . The wages of estate s aff are govered by the wage 
system evolved by agreements ficm time to time betwe n UPASIAPK and 
ÉSLSI. In the absence of any wage system evolved by 1he statute tor estate 
staff, the one that las come up by virtue of the agreenient have been recog . 
nised as ha ing the force of statute itself. The worker was given Rs. 15 ) 
which can be trated only as his basic wages. He is entitld to get the 
Curresponding dearness allowance stipulated for estate staff Hence it is 
prayed that the salary of Sci Sukumaran Nair may be revised with retrospe 
Clive cffcct. 


$ 


3. The first management filed a written statement denying all the allega 
tions in the s atement fled by the Union . It denied the statement in 
paragraph 2 that the service of theworker was terminated by the manage 
ment. It is also false to state that he was a pointed as a member of ihe 
staff as p - r the order dated 5.6-1972 . There was no employer and emp oyce 
relationship between themanagement and the worker. The contention that the 
worker was the conductor-in charge of the Thottakkad Es ate is mischievous. 
The Thottakkad Estate is a Private Limited Company contr llelby its board 
of Directors. The es are consists of 22 tlocks of lapping rub jer trees. The 
rubber estate was divided into 3 divi i ns as A , B and C by the Board of 
Directors. By virtue of su section 7 of section III of the memorandum of 
asy ciation of the company all the divisions of the estates were leased out. 
The lessees appointed superintendens, tappers, workers eic , and their 
salary and wages are directly paid by the lessees. TheManaging Director of 
the Thottakkad Estates Private Limit d is not the employer of the siperin 
tendent, tappers etc., of the divi ion of the rubber estates. The worker is an 
employee of Sri K. C. Jacob who is in possession of A and C Divisions of the 
e tate . To the best of the information of themanagement, there was a 
contract of empl yment between the work :r and K. C. Jacob . It is absolu 
tely incorrect to say that the worker was dismis ed by the Managing Director 
or by the coa pany . The management is rct responsible for either 
appcinting him or dismiss ng him . Regarding issue No. 2 raised by 
Sukumaran Nair it will arise for consideration only if he is an employee 
under the company. In the absence of any employer and employee relation 
sbip , the case that he is entitled to get a revision of wages is without any 
legal or moral justification . 

4. In the rejoinder filed by the Union , it is contended that though in 
the reference Mr K. S. Oommen has been cited as the manag ng Director 
of the Thottakkad Estate Private Limited , all the m sch ef connected with 
the termination etc., are done by K. Ć . Jacob who was treated by the 
Manging Director of the Thottakkad Etates as Pattakkaran . Since the 
appointment and termination were eff cted by K. C. Jacob , the so called 
pa takkaran , it is highly necessary that the said Sri K.C. Jacob also be 
imrleaded as a necessary party to the proceedings. In other aspects the union 
reiterates its contentions raised in the claim statement. 

5. Subsequently the second management, viz., K.C. Jacob was impleaded 
as a party as per the o der in MP 34,77 dated 20-4-1977. He bled a 
written statement contending tha he is the lessee A ard C Divis ons of 
the Estate and Sukumaran Nair the worker was an employee under him 
appointed as per the order dated 5-6-1972 . His service was terminated as 
per the order dated 11-8-1975 . He did not raise any dispute regariing te 
termination of the service with this respondent, ( Second manag ment ), and 
has not challenged the correctness of his termination. He cannot challenge 
the correctness of the termination without having assailed it at the earliest 
opportunity . 
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6. To the same the union filed a rejoinder contending that the 
Tnut.akkad Estate comprising the so - called divisions of A , B and 

Care 
managed by M /s K. C. Oommen and K. C. Jacob. The so called divisions 
of the estate are only artifiial creations of M /s KC. Oom nen and 
K. C Jacob and done with the sole purpose of swindling the wo kers and the 
Government. Shri Sukumaran Nair was sent out from service of the company 
due to the combined machinations of both the persons shown as management 
when he demanded reasonable salary and allowances. The union further 
contends that the wages of Sri Sukumaran Nair may be revis d on the 
basis of the existing system for estate staff with retrospective effect. 

7 . On the above pleadings and in view of the reference the points that 
arise for consideration are : 
(i) is the termination of service of Shri T. P. Sukumaran 

Nair 
Conductor- in - charge is justifiable and 

(ii ) to what revision of salary is Shri Sukumaran Nair entitled . 
8. Issue No. (0) :-The case of the Union is that Shri Sukumaran Nair , 
the worker was appointed as a Superintendent ie., conductor- in -charge by 
the Thottakkad Estates Private Limited by the Managing Director 
Shri K.C. Oommen who is the first management denied that Sukumaran 
Nair employed by the management ofthe Thottakkad Estates Private Limited 
and they contend that he was appointed by the second management viz , 
K. C. Jacob as per the order dated 5-6-1912. The contention of bo: h the 
management is that the Thottakkad Estates Private Limited in Taliparamba 
Taluk belongs to the Thottakkad Estates Private Lim ted , a company 
controlled by its Board of Directors, that the estate consists mainly of 

22 
blocks of tapping rubber t.ees, that the rubber estate was divided into three 
divisions as A , B and C by the Board of Directors, that by virtue of sub 
section 7 of section 1 ] I of theMemorandum of Association of the company 
all the divisions of the estate 

Jeased out that the lessees 
appointed their own superintendents, workers, tappers etc., and their 
salary and wages are directly paid by the lessees theinselves. Shri K. C. 
Jacob is the lessee of A and C divisions. contends that there is 

a 
contract of employment between Sukumaran Nair and himself. On the 
ab :ve grounds both the managements deny thc employer and en ployee 
1elationship alleged by the Union between Sukumaran Nair and the manage 
ment of Thottak kad Estates Private Limited . The contention raised on behalf 
of the worker is that the above three divisions were brought about by the 
machinations ofK. C. Oommen and K. C. Jacob who are direct brothers 
in order to dupe the Government as well as the workers in the estate . 
9 . It is seen from the documents produced by the worker 

that he was 
appointed by K. C. Jacob who is the lessee of A and C Divisions as per 
exhibit W3 dated 5-6-1972 . Exhibit W. 64 is the resolution of the company 
by name. The Thottakkad Estates Private Limited dated 3-7-1971 to the 
effect that it is unanimously resolved to lease out the A Division an 

area 
comprising of 20 acres and entered in the records of the company as Rubber 
planied areas ‘ A ’ Division but excluding the non -tapping and non - planted 


were 
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areas within that boundary for a consideration of Rs. 1,500 as rent yearly to 
Mr. K.C. Jacob, Karancheril for a period of one year with effect from 
16-8-1971. Exhibit W.65 is another resolurion of even date resolving to 
lease out B D.vision comprising an area of 22 acres excluding Areca plant. 
ation and non -planted areas for a consideration of Rs. 1,500 as yearly rent to 
K.C. Oommen for a period of three years more with effect from 16-8-1971. 
The above resolutions are produced by the worker himself. The genuineness 
of exhibits W.64 and W.65 Cannot therefore , be disputed . lc clearly shows 
that A and B Divisions of the Chottakkad Estates had been resolved to be 
leased out ie .. A Division to K. C. Jacob who is the second management in 
this and B Division to K. C. Ommen who would appear to be the Manag 
ing Director of the Company , in his individual capacity . In view ofthe 
abɔve exhibits it cannot be held that the divisions of the Estate into A ard 
B shown in the above exhibits is a notional one and brought about by the 
machinations of K. C. Oommen and his brother K. C .. Jacob . WW1 as 
stated earlier was appointed in 1972. His evidence in Chief examination it 
self is that even at the time of his joining the service, there were two division 
as 4 and B. He further admitted that his appointment order exhibit W3 
was signed by K. C. Jacob . He further admitted that even at that time, 
one Abraham P. Puthumana was the superintendent of B Division . His 
case is that he was appointed by the Managing Director K. C. Oommen , but 
the same is belied by exhibit W3 which is signed by K. C. Jacob. He 
further stated in cross- examination that hewas appointed in ‘ A Division as 
cculd be seen from exhibit W.64 which was leased out to K. C. Jacob . He 
further admitted that it was K. C. Jacob who dismissed him from service as 
per exhibit W. 54. In view of what is stated earlier, the contention of 
the union that the divisions of the estate alleged by the management 
are only notional and not real cannot be upheld as correct for a moment. 
WWI further admitted that the B Division was further sub -divided into B 
and C in 1973 and the right in the C Division belonging to the Managing 
Director K. C. Oommen , ( Exhibit W. 65 shows that KC. Oommen 
obtained the lease in bis individual capacity) was changed into the nameof 
his son K.C. Jacob , and that he (WWI) was put in charge of the C division 
also in 1973. In his cross -examination he admitted that the accounts will 
show the existence of the three divisions. He would deny that he is getting 
salary f.om K. C. Jacob and denied exhibits M2 and M3 pu porting to the 
receipts issued by to K. C. Jacob by the worker for the receipt of the salary . 
But he admitted that exhibit M4 is written and signed by him . Exhibit 
M4 is the letter dated 2-11-1974 addressed to K. C. Jacob requesting him 
that an amount of Rs. 201 spent for a criminal case by WW1be met by the 
Estate and he be paid that amount. If really the worker was appointed by 
the estate itself, there is no reason for making a request as in exhibit M4 to 
K. C. Jacob . Exhibit M5 is the account of A and C Divisions prepared by 
wwi. This is in respect of A and C Divisions only . WWI admitted that he 
was the 30th defendant in O. S. 38/75 on the file of the Subordinate Judge, 
Teliicherry which was a suit or injunction filed by K. C. Oommen . He 
further admitted that in the written statement filed by him in that suit, he 
had stated that, that he is the superintendent of the A Division . He 
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further admitted that in exhibit M6 which is a suit for recovery of possession 
filed against hiia on the file of the Court ofthe Munisiff of Telip iramba it 
has bee heid that he has been appointed by Jacob . Exhibit M7 is the 
wage slip written by WW1. It is in respect of A Division of the Thottakkad 
Estate and prepared and signed by WWI as superintendent on 31-10-1975 . 
The same also indicates that he was the Superintendent of the A Division . 
WWIin his evidence in cross-examination adınitted that the three divisions 
as A , B and C were made by him which is contra to the evidence in chief. 
He further stated that K C. Jacob had told him that he is the lessce of the 

A Division that the Managing Director K. C. Oommen had told him that 
he is the lessee of the B Division. He further admitted that the lessee of the 
C Division was K. O. Jacob in the fist in tance and subsequen ly one 
Maman Malayil got that right. His evidence in cross -examination further 
shows that he made a demand for revision of his pay to Mr. K. C. Jacob . 
In view of the above circunstances, the contention raised by the Union 
that the three divisions alleged by the management as in existence in the 
Thottakkad Estates and the management of those divisions by lessees is only 
nominal, cannot be held to be correct. 

10. The union relied on exhibits W1 to W60 which are the corres 
pondence between the worker and K. C. Oommen and K. C. Jacob to show 
that the realmanagemen of the A Division was with K. C. Oomven and 
that he had given instructions regarding the work to be done by the 
superintendent, Sukumaran Nair . he letters written by K. C. Oommen to 
Sukumaran Nair would show that he has been giving instructions. In parti 
culars exhib.ts W. 14 , W17, W35 and W40 show the same. It has to be 
remembered that K.C. Jacob is none other than the brother of K. C. 
Oommen It is the evidence of WWI that the C Division of th : Division 
of B in to B & C was also but under his charge in 1973. K. O. Joseph 
slo . K. C. Oominen was the le. see of that division . The same indicates that 
in tructions given by K. C. Oommen could have been only in his capacity 
as the brother of K. c . Jacob or as the father of K. O. Joseph. Except in 
exhibit W. 40 in no other Ictters is it shoan that the same are written in bis 
capacity as the Managing Director. The directions given to Sukumaran 
Nair in a single letter written by Oommen as Managing Director cannot 
outweigh th : other evidence discussed by mecarlier showing that he was 
appointed as the superintendent of the A Division by K. C. Jacob the lessee 
and show that hewas an employee under the Thottakkad Etates Private 
Li nited . A careful consideration of the evilen e adduced before mo and 
discussed earlier show that originally there were two divisions in the 
Thottakkad Es ates as A and B that both the div sions were in the possession 
of the les ees that A division was with K. C. Jacob as lessee and it was said 
Jacob who appointed the worker in this as the superintende it or conductor- in 
charg :. Therefore, it cannot be held that there is any employer and employee 
relationship between the worker and the management of 

Thottakkid 
Estates Private Limited , so that the first management who is the Managing 
Director of the said estate can be held to be liable for any of the reliefs 
claimed by the union on behalf of the worker . 
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11. This leads to the consideration to the other important point ie., 
whether the dispute can be adjudicated effectively as between the Union 
and the second management. The issue referred as stated carli- t is the 
termination of the service of Sri Sulumaran Nair and the revision of pay to 
which he is entitled to . It is admitted by the second management that 
Sukumaran Nair was appointed and dismissed by him and that hc was 
paying the wages to the worker. The order in M.P. 34/77 shows that the 
second management was impleaded as the impleadment sought for was not 
opposed . The stand taken by the second management is that there is no 
indusrti 1 dispute referred for adjudication as betwcen him and the union . 
I have found earlier that the first management is not liable for the reliefs 
claimed . The admission ofthe second management shows that he will be 
liable for the relicfs claimed if the worker is entitled to the same. Hence it 
can be seen that the scope of the icference has not been enlarged and a 
different d spute is required to be adjudicated by the impleadmcot of the 
se ond management. Section 18 states the persons on whom settlements and 
aw rds are binding. Sub section (3 ) sub-clause (b ) shows th it an award 
which has becomeenforceable shall be binding on all the parties surmoned 
to appear in the proceedings as parties to the dispute unles...... ..Labour 
Court, as the case may be recrrds the opinion that they were so summoned 
without proper cause . The second management has been sumnioned and has 
been impleaded as a party . That he is a proper and necessary party to the 
adjudication can also be seen from the circumstances s ated carlier. The 
test 10 add nccessary and proper partics to the proceedings is " would the 
non - joinder of the party made the arbitration incffective and unenforcible " 
as he d by the Supicme Court in AIR . 1964 page 1964 The non -j ir der 
of the second management will make the adjudication ineflective in view 
of my find ng recorded earlier. Therefore, it cannot be held that the 
sec nd management was summoned without proper cause . In view of 
Section 18 ( 3) (b ) he adjudica.ion of the cispute as between the union and 
the second management will be effective and binding on the secondmanage 
ment. Hence I propose to decide the issues referred for adjudication 
hereunder . 

12. The second management terminated the services of the worker as 
per exhibit W.54 date : 11-8-1975 informing him that his services willbe 
terminated with effect from 15 8-1975 . It would appear that as per a l tter 
dated 12 5-1975 he had been informed of the intention of ihe second 
management to terminate the scrvice of thc worker with effect froin 
15.8-1975 ic., on the expiry of the pericd stipula cd in the agreement 
entercd into between them . The agreement is cxhibit Ml. The exccution 
of exh bit 411 is ajmitted by WWI. It shows that the scrvice of the worker 
was cxtended for a period of one ycar with cffect froin 15 3-1974. Hence in 
exhibits W.49 aid W. 54 it is staicd that the scrvicc of the worker will be 
term n ted with eff ct from 15-8 1975. Exhibit W.3 the order of appoint 
meut docs not show the dura ion or the period for which he was appointed . 
But exhibit M1 shows that the service has been extended upt ) 15-8-1975 . 
The contention of the union in the claim statement is that exhibit Mlwas 
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obtained by threat and coercion and as such it is invalid . But WW1 in bis 
evidence did not state anything about the threat and coercion alleged to 
have been exercised on him in obtaining exhibit Mi. In fact he did not 
spcak of any circumstances vitiating the validity of exhibit Mi. On the 
other hand , as stated earlier WWI specifically admitted that it was written 
and signed by him which shows that the duration of the service of the 
employee was extended only upto 15-8-1975 . His service hasbeen termioated 
as per a notice issued three mon hs before the date of termination which is 
exhibit W.49. Exhibit W.3 and cxhibit M1 take 1 together will show that 
the worker has been in continuous service for not less than one year under 
the second management. The termination of the service of the worker 
shows that it is a case of retrenchment coming under section 2 (00 ). In 
order that a workman who has been in continuous service for not less than 
one year under an employer can be retrenched , the conditions prescribed 
in sub-clauses (a ) and (b ) of section 25F must be satisfied . The satisfactio a 
of the conditions is a prerequisite for retrenchment. In view of exhibit 
W49 and W 57 the condition regarding one month s notice required as per 
sub-clause (a) must be held to have been satisfied . Even otherwise in view 
of the proviso to section 25 F (a ) and exhibit MI termination taking effect 
from 15-8-19.75 cannot be held to be invalid or illegal. The second pre 
requisite for retrenchment is that the workman has been paid at the time o ! 
retrenchment compensation which shall be equivalent to 15 days average 
pay or any part thereof in excess of six months. There is no evidence that 
the compensation as required under sub -clause (b ) has been paid . Exhibit 
W. 54 clearly shows that the employer had offered to pay the entire 
amount due to the employee till the date of his termination and he 
was required to receive the same. The same hows an unconditional 
undertaking of the employer to pay the entire amount which must 
include the compensation due to the employee under sub- clause (b ) of 
Section 25F also though it is not specifically stated in the same. Hence 
the secon i condition which is a prerequisite for retrenchment also must be 
held to have been satisfied in this case . Hence the retrenchment of the 
worker cannot be held to be contrary to the provisions of Section 25F of 
th : Act. The contention of the union is that t e management resorted to 
retrench the services of the worker in view of the demand made by him 
through the Union for his revision in his salary . That such a demand had 
been made can be seen from exhibit W.52 dated 29-5-1975. Bit exh bit 
W 19 as stated earlier shows that even on 12-5-1975 the employer had inti 
mated the e nployee that his services will be termin.tel with effect from 
15-8-1975. Therefore , the demand made for revision of salary as par exhibit 
W52 cannot be held to be the reason for retrea hment of the worker. 
But exhibit W. 41 dated 22-4-1975 shows that a demand for revision of 
wages an i service conditions of Susumiran Nair had been made by the 
Union . Bu the sam : is see i as made to K. C. Oommen as Managing 
Director of Thəttakkad Estates. As found by me earlier, the Tnott kad 
Estates is not the employer of the worker in this . As such the demand 
inade to another person who is not responsible for payment of wages cannot 
be held to be the cause for retrenchment. wwi in his evidence stated 
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that he had made a demand for revision of his wages directly to R. C. 
Jocob , but he admitted that he did not state so at any time before his 
examination . Therefore, the demand alleged to have been inade of K. C. 
Jacob the second management also cannot be held to be true WW has 
no case in his evidence that it was on account of the demand made by hin 
for revision of his salary that he was retrenched from service and as a 
vindictive action . On the other hand, in his Chief examination itself he 
stated that the management took the action because lie joined the uninn . 
The same is Contrary to what is stated in the claim statement and the 
rejoinder of the union . Apart from the above circumstances, there is no 
other circumstance alleged to show that the action of the minigement in 
terminating the service of the worker is puritive in character and that the 
same is motivated by vindictiveness . On the other hand , exhibit W.49 and 
the previous correspondence e: pecially exhibit Wu6 shows that the manage 
ment was getting dissatisfied with the work of the worker Sukumaran Nair . 
In view of the above circumstances , the action ofte second m na zement 
in terminating the service of the worker as per exhibit W5+ on the expiry 
of the period stipulated in exhibit MI cannotbe held to be illegal or moti 
vated by vindictiveness. Therefore, I hold that the termination of the ser. 
vice of the worker is proper and justifiabale. The above issue is found 
accordingly . 

13. Issue No. (ii) :-- It is the admitted case that the worker in this was 
employed initially on a salary of Rs. 125 which was subsequently enhanced 
to Rs. 150 Exhibit MI also shows that the monthly salary agreed to be paid 
is a sum of Rs. 150. The case of the union is that the wages of the 
estate staff are governed by the wage system evolved by agreement between 
UPASIJAIK and ESUSI and that even the planters who are not parties 
to the settlement were paying the wages arrived at the setilement. The 
settlements relied on by the Union are exhibits W. 61, W62 and W63 in 
particular exhibit W62. The ev dence ofWWI is that those estate owners 
who are not members of the APK were also paying the wages n the basis 
of the settlement arrived at. That the estate in this case is a small estate as 
shown in the annexure to exhibit W.6 ! cannot he disputed . There is no 
cadre specified in exhibic W. 62 as superintendent or conductor-in -charge. 
So far as themedium and small estates ( tea and rubber in Kerala and 
Tamil Nadu States) there is only a general grade ie. Rs. 95 /100-5-155-EB 
6-185-7-227. It further shows that a p :obationer will start on Rs. 9 ) and 
the probation period will not exceed one year ard the small estatcs will 
have the right to stop their staff in Gencral Grade at Rs. 173 Exhibit W62 
will be effective from 1-1-1973 to 31-12-1975 . WWIwas being paid wages 
of Rs. 150. The contention of the union is that the samne must be treated 
as basic and that he be allowed dcarness allowance at the rate stipulated 
in exhibit W62 at page 4 ie., 140 % of the basic pay for the first Rs. 100 
and 80 % of the basic pay for the next slab between Rs. 101 and Rs 200 . 
The union cannot take advantage of both exhibit Ml and exhibit W.6 .. 
The dearness allowance shown in cxhibit W.62 is for the wagc structure 
prescribed therein . The contract between the partics is for a salary of 
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Rs. 150. In order to rcach the basic wages of Rs. 150 onc should have 
been service from 1-1-1973 onwards for a period of 10 years as per exhi 
bit W.62, whereas WWIwas being paid Rs 150 per month as could be 
scen from exhibit Mi. The same indicates that Rs. 150 received by the 
worker is inclusive of the dearness allowance , if any due to him and that 
the entire amount cannot be treated as basic wages as contended by the 
union . The revision in dearness allowance claimed by the union is based 
on exhibit W62 and so it must be on the basis of the wages stipulated in 
the samc 

From 1-1-1973 to 31-12-1973 the worker in this would have 
been entitled to a basic wage of Rs. 100 only . Therefore , he will be entitled 
to Rs. 140 as Dearness Allowance. The total amount due to him for that 
period comes to Rs. 240 per month , whereas he has been paid only Rs. 150 
per month . The difference per month comes to Rs. 90 and for the period it 
comes to Rs. 1,080 . On the same basis , the wages due to the worker for the 
period from 1-1-1974 to 31-12-1974 comes to Rs. 103. The difference in 
wages for the above period comes to Rs. 99 per month and the total for the 
above period is Rs. 1,188 . From 1-1-1975 the wages due to the worker is 
Rs. 110 per month . The dearness allowance for the first Rs. 100 is 140 % 
and for the next 101 to 200 is 80 % . On that basis the total emoluments due 
to the worker is Rs. 258. Tlie difference per month less the amount 
received is Rs. 108 and the difference for the period from 1-1-1975 to 
15-8-1975 ie., for a period of 74 months is Rs. 810. Hence the total amount 
that the worker would have been entitled to on the basis of exhibit W62 
comes to Rs. 3, 078. The evidence of WW1 that even those planters who 
are not members of the APK were also paying the wages on the basis of 
exhibit W62 was not contradicted by any evidence adduced by the manage 

As such , I hold that exhibit W62 has to govern the wages of the 
worker in this who was appointed as a conductor in charge of the A 
Division of the Thottakkad Estates by the second management. Therefore, 
the worker is entitled to the revision in wages from 1-1-1973 as stated earlier 
and he is entitled to the amount of Rs. 3,078 being the difference in wages 
due to him till the retrenchment on 15-8-1978 . The revision in salary as 
ordered will be effective and enforceable only after one month from the date 
of pu lication of the award . The fact that the second management did not 
offer to pay the Coinpensation on the basis of the revision in wages as per 
this award cannot be held as affecting the validity of the retrenchment, but 
however, I direct the second management to pay the difference in the 
amountof compensation to the worker on the basis of the revision in salary 
awarded in this which will take effect from 1-1-1973 . The above issue is 
found accordingly . 

14. In view of my findings recorded earlier , I make the award that the 
retrenchment of worker is proper and valid and that he is not entitled to 
reinstatement. I further hold that the worker is entitled to the revision in 
his salary on the basis of exhibit W62 and that he is entitled to the amount 
of Rs. 3,078 being the difference in the salary due to him and received by 
him for the period from 1-1-1973 till 15-8-1975 . The second management 
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is liable to pay the same. The second management will also pay the 
difference in the compensation under section 25F of the Act in view of the 
revision of the wages stated earlier. 

13. This award will come into force 30 days after publication of the 
same in the Official Gazette. 

Dictated to the confidential Assistant and transcribed by him , revised 
and corrected by me on the 28th day ofMay , 1979. 


T. M. VISHNU NAMBISSAN, 

Prosiding Officer 
Labour Comt, Kozhikode. 
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Witness examined on the side of the union 

WWI- Sri T. R. Sukumaran Nair , Chuzhali P. O., Cannanore. 
WW2- V.D . Gopalakrishnan , 

do . 
Documents marked on the side of the union 
Ex . WI - Letter dated 17-5-1972 from Mr. K. C. Oommen , B.Sc. , 

Mannar Trust Fund , Mannar, to Mr. T. R. Sukumaran 

Nair . 
Ex . W2- Post Card dated 27-5-1972 from Mr. K.C. Oommen ,Mannar 

Trust Fund, Mannar to Mr. T. R. Sukumaran Nair . 
Ex . W3 - Appointment Order dated 5-6-1972 . 
Ex . W4— Letter dated 5-6-1972 from Mr. K. C. Jacob , Mannar, to 

Mr. Parameswaran Pillai. 
Ex . W5- Letter dated 7-6-1972 from Mr. K. C. Oominen to Mr. 

Sukumaran Nair . 
Ex . W6 - Letter dated 23-6-1972 from Mr. K. C. Oommen to Mr. 

Sukumaran Nair . 
Ex. 67- Letter dated 2-7-1972 from Mr. K. C. Jacob , Co. V. 

Damodara Karanaver , Kadampattu House, Mannar to 

Mr. Sukumaran Nair . 
W8 - Letter dated 27-7-1972 from Mr. K. C. Oommen to Mr. 

Sukumaran Nair . 
Ex . W9 - Letter dated 7-9-1972 from Mr. K. C. Oommen to Mr. 

Sukumaran Nair. 
Ex . w10_Letter dated 24-1-1973 from Mr. K. C. Oommen to Mr. 

Sukumaran Nair 


. 


Ex . 


12 


Ex W1l --Letter dated 10-5-1973 from Mr. K. C. Ommen to Mr. 

Sukumaran Nair 
Ex W12 - Letter dated 25-6-1973 

do . 

do . 
Ex , W13 - Letter dated 13-3-1973 

do . 

do . 
Ex . W14 - Letter dated 3-9-1973 

do . 

do . 
Ex. W15 - Receipt dated 14-9-1973 signed by Mr. E. T. Thomas Head 

Accountant for Thottakadu Estate ( P ) Ltd. 
Ex . W16 -- Letter dated 22-9-1973 from Mr. K. C. Oommen to Mr. 

Sukumaran Nair . 
Ex . W17-- Letter dated 6-10-1973 

do . 

do . 
Ex . W18 - Letter dated 26-10-1973 

do . 

do . 
Ex . W19 - Letter dated 7-11-1973 

do. 

do . 
Ex. W20 -- Letter dated 27-11-1973 

do . 

do . 
Ex . W21-- Letter dated 4-12-1973 

do . 

do . 
Ex . W22 - Letter dated 19-12-1973 

do . 

do . 
Ex . W23 - Letter dated 1-1-1974 

do . 

do . 
Ex . W24 — Letter dated 24-1-1974 

do . 

do . 
Ex . W25 - Letter dated 7-3-1974 

do. 

do. 
Ex . W26 - Letter dated 14-3-1974 

da . 

do . 
Ex . W27 - Letter dated 26-3-1974 

do . 

do. 
Ex W28 - Letter dated 5-4-1974 

do . 

do . 
Ex . W29 - Letter dated 4-5-1974 

do . 

do , 
Ex , W30 - Letter dated 25-5-1974 

do . 

du , 
Ex . W31 - Letter dated 5-6-1974 

do . 

do . 
Ex . W32 - Copy of Notice dated 12-6-1974 to Mr. Abraham P. Puthu 

mana, Superintendent, B. Division , by Mr. K. C. Oommen . 
Ex . W33 - Leiter dated 12-6-1974 from Mr. K. C. Oomnica to Mr. 

Sukumaran Nair. 
Ex . W34 - Leiter dated 27-6-1974 

do . 

do . 
Ex . W35 - Letter dated 18-7-1974 froin Mr. K. C. Jacob do . 
Ex , W36 - Letter dated 30-7-1974 from Mr. K.C. Oomnien to do. 
Ex . W37 - Letter dated 9-8-1974 

do . 

do . 
Ex . W38 — Copy of Notice dated 9-8-1974 issued to Mr. Abrahain P. 

Puthumana by Mr. K , C. Ommen , Managing Director , 

Thottakad Estate ( P ) Ltd., Mannor. 
Ex . W39 - Letter dated 14-8-1974 fio . Mr. K. C. Oonimen to Mr. 

Sukumaran Nair. 
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Ex . W40 - Letter dated nil received in August 

1974 from 
Mr. K.C. Oommen , Managing Director, Thottakkad Estates 

Private Ltd., Mannar , to Mr. Sukumaran Nair, 
Ex . W41 - Letter dated 24-8-1974 from Mr. K. C. Oommen to Mr. 

Sukumaran Nair . 
Ex . W42 - Letter dated 16-9-1974 

do . 

do . 
Ex . W43 - Let: er dated 25-9-1974 

do . 

do . 
Ex . W44 - Letter dated 27-9-1974 from Mr. K. C. Jarob do . 
Ex . W45 - Letter dated 5-11-1974 from Mr. K. C. Oommen do. 
Ex . W46 - Letter dated 21-4-1975 from Mr. K. C. Jacob do . 
Ex . W47- Letter dated 22-4-1975 from the Secretary for Kerala, 

ESUSI to Mr. K. C. Oommen , Managing Director . 
Ex . W48 - Letter dated 20-4-1975 from the Managing Director, 

Thottakad Estate (P ) Ltd., Mannar to the Secretary , ESUSI , 

Kottayam . 
Ex . W49 - Letter dated 12-5-1975 from Mr. K. C. Jacob to 

Mr. Sukumaran Nair . 
Ex . W50 - Letter dated 13-5-1975 from the Secretary for Kerala , 

ESUSI to Mr. K. C. Oommen , Managirg Director , 

Thottakad Estate ( P ) Lid ., Mannar. 
Ex . W51 - Letter da ed 23-5-1975 from the Secretary de. 
Ex . W52 — Letter dated 29-5-1975 from the Secretary for Kerala , 

ESUSI to the District Labour Officer, Cannanore. 
Ex . W53 - Memo No. 02. 2770/75 dated 6-6-1975 from the District 

Labour Officer , Cannanore . 
Ex, W54 - Letter dated 11-8-1975 from Mr. K. C. Jacob to Mr. 

Sukumaran Nair, dismissing him from the seivices of the 

company. 
Ex. W55 - Authorisation letter dated 16-8-1975 from Mr.P.V.Kuruvilla , 

Superini endent, Thottakkad Estate ( P ) Ltd., to Mr. 
Sukumaran Nair with Copies to Managing Director, 
Mr. Jacob K. Oommen and Mr. K. C. Jacob of Thottakkad 

Estaie (P ) Ltd., Mannar. 
Ex . 56 - Cpy of dated 25-8-1975 from Mr. K. C. Oommen to 

the Asst. Labour Officer , Taliparam ; a . 
Ex . W57 - Copy of letter from Mr. K. C. Jacob dated 8-9-1975 to the 

Asst. Labour Officer, Taliparampa. 
Ex. W58 – Petition filed by Mr. K. C. Oommen , Managing Director, 

Thotakad Estate (P ) Ltd., before the Sub-Magistrate Court, 

Tellicherry. 
Ex . W59 - Notice dated 23-9-1975 from Mr. Varghese Mathai, 

Advocate, Chengannur to Mr. Sukumaran Nair. 
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Ex . W6)-Letter da ed 29-9-1975 from the Secretary for Kerala 

ESUSI, to Mr. T. Varghese Mathai, Advocate, Chengannur. 
Ex . W61–1969 APK /UPASI/ESUSI Agreement. 
Ex . W62-1973 

do . 
Ex . W63 - Agreement dated 2-12-1974 between APK and ESUSI. 
Ex . W61 - Minutes of the Meeting dated 3-7-1971. 
Ex . W65 - Minutes of the 84th Board Meeting of the Thottakad 

Estates ( P ) Ltd., dated 3-7-1971 . 
Ex . W66 - Cash Book of Thottakad Estates (P ) Ltd., A & C Division 

from 15-8-1974 to 16-11-1975 . 


Witnesses examined on the side of the management :-Nil. 
Documents marked on the side of the Management: 

Ex . M1--Agreement dated 31-8-1973 . 
Ex. M2-- Receipt dated 30-3-1975 for Rs. 150 . 
Ex . M3- Receipt for Rs. 150 . 
Ex . M4- Letter by worker dated 2-11-1974 . 
Ex . M5 -Extract of cash book. 
Ex . M6 - Certified copy of judgment in O. S. 137/77 dated 8-11-1977 , 
Ex. M7_Wage slip for October 1975 . 


Keraba Chcette No. 89 dated 2nd October, 1979 
PART 1 


GOVERNMENT OF KERALA 
Laboux & Housing ( A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 873 /79/L & H. 

Dated , Trivandrum , 15th June 1979 . 
The award of the Labour Court, Kozhikode in respect of the disput 
between Shri O. Chathukutty Nair , Manager, Othayamangalam Estate , 
P. 0. Alli ( via ) Mukkam , Kozhikode District and their workmen 
represented by the General Secretary, Plantation and General Workers 
Union , P. O. Alli, via Mukkam , Kozhikode received by Government on 
11-6-1979 is hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 
P. M.SREEVASUDEVA MENON , 

Deputy Secretary. 


la the Labour Court, Kozhikode, Kerala Stato 
Dated this the 29th day ofMay, 1979 . 

Present: 
SHRI T. M. VISHNU NAMBISSAN , B. A B. L. 

Prasiding Office 

In 
INDUSTRIAL DISPUTE No. 88/77 

Between 
Shri O. Chathukutty Nair, Manager, Othayamangalam Estate, 
P. O. Alli, via Mukkam , Kozikode District. 

And 
The General Secretary, Plantation and General Workers Union , 

P. O. Alli, via Mukkam , Kozhikode. 
Representations: 

Sri K. P. Damodaran Nambiar 
Advocate, 

For the Management. 
Calicut. 
Sri P. K. Ahamed Moosa , 
Advocate , 

For the Union . 
Calicut. 


GA . 335 / B . 
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AWARD 


1. This industrial dispute between the above parties regarding the 
denial of employment to Smt. Mullapally Mariam and Sri Ali was referred 
to this court for adjudication as per G. O. Rt. No. 1450 /77 /LBR dated 
23-11-1977 . The case was taken on file and notices issued to both parties 
and they entered appearance and filed statements. 

2. In the claim statement, the general secretary of the Union contends 
that the workers are at present employed in Othayamangalam Estate , 
Post Alli, that Smt. Mariyam was employed in the above estāte continuously 
for the past 4 years as tapper and Sri Ali was also employed as a tapper 
for the past 3 years on daily wages of Rs. 6. The above workers personally 
and through the Union represented that they hould be paid minimun 
wages as per rules. The demand for nhancement caused considerable 
embrassement to the management and enranged by the same, the manage 
ment adopted victimisation attitude by terminating the service of the above 
workers on 30-10-1975 arbitrarily , illegally and without any just cause . 
The threatened closure of the estate by the management was a clever ruse 
to deny employment. On the very day of the termination of the service 
the workers caused notice to be sent through the manager demanding 
reinstatement. The joint conference convened by the District Labour 
Officer and Deputy Labour Commissioner also failed . Since the termination 
is illegal, the workers pray for reinstatement. 

3. The management filed a written statement that the name of the 
estate is incorrect, that he is the owner of 2 acres and 82 cents of land 
planted with rubber in Kumaranallur Amsom . It is not an estate in the 
real sense of the term . It is only a small plot planted with rubber and 
maintained with the manual labour of himself and the members of the 
family . Smt. Mariyam and her brother Ali are not regular plantation 
workers. The case that Mariyam was employed in the estate continuously 
for the past 4 years as tapper and Ali was employed as tapper for the past 
3 years on daily wages of Rs. 6 is denied . There was no occassion or 
necessity to employ workers. The management was pers nally looking after 
the tapping work . When he was laid up , Mariyam was required to do 
tapping work and she worked as a tapper for 7 days in July and 14 days 
in September and 11 days in October , 1975 on a purely temporary day 
to day basis . As Mariyam was not familiar with the tapping work , her 
brother Ali used to assist her in the work . The termination of the service 
alleged is incorrect. The allegations of victimisation etc., are incorrect. 
Hence they are not entitled to reinstatement. 

4. The Union filed a rejoinder contending that the workers are 
permanently working under the management and the dispute ar se only 
due to the termination of the service of the worker . 

5. When this case came up for enquiry on 15-5-1979 the counsel of the 
Union was absent. The General Secretary of the Union was called , found 
absent and as such declared exparte. In the absence of any evidence in 
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support of the claim made in the claim statement and the rejoinder, it 
cannot be held that there is any dispute subsisting between the parties . 
Therefore, I make the award that there is no dispute in existence between 
the parties at present. 

6. This award will come into force 30 days after publication of the same 
in the Official Gazette. 

Dictated to the Confidential Assistant anitranscribed by him , revised 
and corrected by me on the 29th day of say , 1979. 


T. M. VISHNU NAMBISSAN , 

Presiding Officer , 
Labour Court, Kochikode. 


Kerala Gazette No 39 dated 2nd October 1979 . 
PART I 

GOVERNMENT OF KERALA 
Labour and Housing (A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 865 /79 /L & H . 

Dated , Trivandrum , 13th Juns 1979 . 
The award of the Labour Court, Ernakulam in respect of the disputo 
between Shri K. J. Mathew , Managing Partner , St. Thomas Match 
Industry,Memuri, Manjoor P. o ., Kottayam District and their workmen 
represented by the Secretary, St. Thomas Match Industries Workers, 
Employees Union , ( INTUC ), Memuri, Manjoor P. O., Kottayam District 
received by Government on 1-6-1979 is hereby published under section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary. 


In the Labour Court, Ernakulam 
Dated this the 24th day of May 1979 

Present: 
SHRI N. SUKUMARAN , B. Sa., B. L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 14 of 1978 

Between : 
Shri K. J. Mathew , Managing Partner , St. Thomas Match Industry , 
Memuri, Manjoor P. O., Kottayam District 

And 
The workman of the above establishment represented by the 
Secretary , St. Thomas Match Industries Workers Employees 
Union, (INTUC), Memuri, Manjoor P. O., 

Kottayam District. 
Representations: 
Shri Thomas Rajan , 

For Management. 
Advocate, Kottayam . 
Shri Thiruvanjoor Radhakrishnan , 
Advocate , 

For Unin 
Kottayam . 
GA . 337 /B 


} 
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AWARD 
This reference wasmade by Government as per G. O. (Rt.) No. 1834 / 
78 / L & H dlated 30-11-1978 . Denial of employment to Smt. V. J. Thresiamma 
in St. Thomas Match Industry, Memuri and the non -payment of wages for 
the period of unemployment are the subject matters arising for decision in 
this reference. 

2. The Union and Management filed their statements and the case was 
posted for evidence to 8-5-1979 on which date the Union and its counsel 
remained absent. So the Union was set ex parte and the case posted for 
Management s evidence to this day . The Management has filed an affidavit 
in support of its contention that Smt. Thresiamma was only a casual 
labourer and not a permanent employee entitled to the benefits claimed . 
accept the averments to this effect in the affidavit and hold that Smt. 
Thresiamma is not a worker entitled to permanency and therefore there is no 
denial as alleged. In the result I pass an award to the effect that 
Smt. Thresiamma is not entitled to reinstaternent or wages as claimed by her. 

3. This award shall come into force on the expiry of thirty days from the 
date of its publication in theGovernment Gazette. 


Cmap : Kottayam , 

24-5-1979 . 


N. SUKUMARAN , 
Presiding Officer. 


Kerala Gazette No. 39 dated 2nd October 1979 
PART I 


Section i 


കരള സർക്കാർ 
നീയം നിയമനിർമ്മാണം - എ ) വകുപ്പ് 

പി ° ഞാപനം 


നമ്പർ 4077 / ലെജ° ( എ ) 2/ 79 / ലം , 

തിരുവനന്തപുരം, 1979 മാർച്ച് 14 

1900 ഫാൽഗുനം23 . 
കേരള സംസ്ഥാന നിയമസഭയുടെ താഴെപ്പറയുന്ന ആക°ററ് പൊതുജന 
ങ്ങളുടെ അറിവിനായി ഇതിനാൽ (പസി8 °ധപ്പെടുത്തുന്നു .. 

നിയമസം 
പാസ്സാക്കിയ പ്രകാരമുളള ബില്ലിന് 1979 മാർച്ച് 13 -ാം തീയതി ഗവർണ്ണ 
റുടെ അനുമതി ലഭിച്ചു . 

ഗവർണ്ണറുടെഉത്തരവുപകാരം , 

കെ . വിശ്വനാഥൻ നായർ, 

നിയമ വകുപ്പു സെക്രട്ടറി , 
1979- ലെ 2 -ാം ആക്ററ 

കേരള ധനവിനിയോഗ ആക° ററ്, 1979 
1978-79 സാമ്പത്തിക വർഷത്തെ സർവ്വീസുകൾക്ക് ഉപയോഗിക്കുന്നതിനു 

വണ്ടി കരള സംസ്ഥാന സഞ്ചിതനിധിയിൽനിന്നും വീണ്ടും 
ചില തുകകൾ കൊടുക്കുന്നതിനും വിനിയോഗിക്കുന്നതിനും അധി 

കാരപ്പെടുത്തുന്ന ഒരു ആക്ററ്. 
പീഠിക, - l978-79 സാമ്പത്തിക വർഷത്തെ സർവ്വീസുകൾക്ക് ഉപയോഗി 
ക്കുന്നതിനുവേണ്ടി കേരള സംസ്ഥാന സഞ്ചിതനിധിയിൽനിന്നും വീണ്ടും 
ചില തുകകൾ കൊടുക്കുന്നതിനും വിനിയോഗിക്കുന്നതിനും അധികാരപ്പെ 
ടുത്തണ്ടത് ആവശ്യമായിരിക്കുകയാൽ; 
ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ് മുപ്പതാം 

സംവൽസരത്തിൽ താഴെ പറയും 
പ്രകാരം നിയമമുണ്ടാക്കുന്നു : 

1. ചുരുക്കപ്പേര °.-- ഈ ആക° ററിന് കേരള ധനവിനിയോഗ ആക°°, 
1979 എന്ന് പേർ പറയാം. 

2 . 1978-79 സാമ്പത്തിക വർഷത്തിൽ കേരള സംസ്ഥാന സഞ്ചിതനിധി 
യിൽനിന്നും 46 89,16,300 രൂപ - ാടുക്കൽ. - 1978-79 സാമ്പത്തിക വർഷ 
ത്തിൽതുകകൾ നൽകുമ്പോൾ വരുന്ന വിവിധ ചാർ ജ °ജുകൾക്ക് ചെലവാക്കു 
ന്ന തിനായിആകെനാൽപ്പത്താറു കോടി എൺപത്തൊമ്പതു ലക്ഷത്തിപതിനാറാ 
യിരത്തിമുന്നൂറു രൂപാ വരുന്നതും, പട്ടികയുടെ ( 3) -ാം കാള ത്തിൽ പറഞ്ഞി 
ട്ടുളളതിൽ കവിയാത്തതുമായ തുകകൾ പട്ടികയുടെ(2 ) -ാം കോളത്തിൽ പറഞ്ഞി 
ട്ടുളള സർവ്വീസുകൾക്കും ആവശ്യങ്ങൾക്കും വേണ്ടി കേരള സംസ്ഥാന സഞ്ചിത 
നിധിയിൽ നിന്നും കൊടുക്കുകയും വിനിയോഗിക്കുകയും ചെയ്യാവുന്ന 
താണ്. 

3. വിനിയോഗം.- ഈ ആക്റ്ററുമൂലം കേരള സംസ്ഥാന സഞ്ചിത 
നിധിയിൽ നിന്നും കൊടുക്കുന്നതിനും വിനിയോഗിക്കുന്നതിനും അധികാര 
പ്പെടുത്തപ്പെട്ട തുകകൾ പ്രസ്തുത വർഷം സംബന്ധമായി പട്ടികയിൽ പറഞ്ഞി 
ട്ടുള്ള സർവ്വീസുകൾക്കും ആവശ്യങ്ങൾക്കും വേണ്ടി വിനിയോഗിക്കേണ്ടതാണ് . 
G , 1022 


പട്ടിക 


2- 3 -ം വകുപ്പുകൾ നോക്കുക) 


ഡിമാൻറ് 
നമ്പർ 


സർവ്വീസുകളും 
ആ വശ്യങ്ങളും 


നിയമസഭ 

സഞ്ചിതനിധി 
വാട്ടു ചെയ്തതിൽ യിൽ ചാർജ്ജ് 

ആകെ 
ചെയ്തതിൽ 


- 


കവിയാത്ത തുകകൾ 
രൂപ് 


രുപ് 


(1) 

I 
II 


( 3) 


റവന്യ 


1,98,000 
9,64,400 


1,86,000 


1,98,000 
11,50,400 


III 

v 


21,82,400 
2,76,00ാ 


2,50,000 


24,32,400 
2,76,000 
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VI 
VII 


( 2 ) 
സംസ്ഥാന നിയമസഭ 
സംസ്ഥാന തലവൻമാരും, 
മന്തിമാരും, ആസ്ഥാന 
ഉദ്യോഗസ്ഥൻമാരും 
നീതിന്യായ നിർവ്വഹണം 
കാർഷികാദായനികുതിയും 

വിൽപ്പന നികുതിയും 
ഭൂനികുതി 
സ്ററാമ്പും രജിസ Pat ററഷൻ 
ഫീസും 
എക്സൈസ് 
(ട്രഷറിയും കണക്കുകളും 
ജില്ലാഭരണവും പലവകയും 
പോലീസ് 
ജയിലുകൾ 
ലേഖനസാമഗ്രികളും 
അച്ചടിയും രണപരമായ 
മററു സർവ്വീസുകളും 
ചൊതുമരാമത്ത് 


1,25,100 
79,200 


1 


1,25,100 

79,200 


01 


VIII 

x 
XI 
XIT 
XIII 
XIV 


6,30,000 

100 
3,43,000 
1,29,98,100 

- 100 
3,74,900 


1,40,500 
1,87,300 


D 
i 


6,30,000 

100 
4,83,500 
1,31,85,400 

100 
3,74,900 


0 


XV 


Xym 


റവന 
മൂലധനം 
റവന 


പെൻഷനും പലവകയും 


6,86,80,700 
13,54,900 
42,53,700 


64,800 
9,39,500 
1,51,000 


6,87,45,500 

22,94,400 
44,04,700 


XVII 


വിദ്യാഭ്യാസവും, കലയും 
സംസ്ക്കാരവും 
മെഡിക്കൽ 


XVIII 


3,24,900 

42,000 


XX 
XXI 


പൊതുജനാരോഗ്യം 
പൊതുജനാരോഗ്യ 
ഇഞ്ചിനീയറിംഗ് 
ഭവനനിർമ്മാണം 


മൂലധനം 
0വന 
മൂലധനം 
റവന്യ 
റവന 
മൂലധനം 
റവന്യ 
മൂലധനം 
റവന 
മൂലധനം 
റവന്യ 


700 
1,64,00,800 
1,78,39,400 

41,16,500 
17,86,100 

100 
1,95,00,000 
2,17,56,600 
2,12,88,000 

5,30,700 
1,00,25,000 

100 


700 
1,67,25,700 
1,78,39,400 

41,58,500 
17,86,100 

റാ 
1,97,83,500 
2,11,60,800 
2,14,20,300 

5,30,700 
1,00,25,000 

100 


2,83,5 0 

4,200 
1,32,300 


XXII 


XXIII 


പട്ടണവികസനം 


XXIV 


XXv 
XXVI 


വാർത്തയും പ്രസിദ്ധീ 
കരണവും 
തൊഴിലാളികളും തൊഴിലും 
ഹരിജനക്ഷമം ഉൾപ്പെടെ 

യുളള സാമൂഹ്യക്ഷേമം 
ക്ഷാമം 
സഹകരണം 


റവന 
റവന 


11,000 


200 
1,57,72,400 


s 


XXVII 
XXVIII 


XXIX 


16,200 


XXX 
XXXI 


പലവക സാമ്പത്തിക 

സർവ്വീസുകൾ 
ക്യഷി 
ക്ഷ്യം 


200 
1,57,61,400 
6,75,24,000 

90,300 
10,00,900 

| 100 
100 

200 

6,000 
50, c0,000 
30,00,000 
2,58,000 

200 
4,28,600 

32,100 
1,97,20,300 

52,24,600 
6,65,89,000 


21,700 


റവന്യ 
റവന 
മൂലധനം 
റവന 
മുലധനം 
റവന്യ 
റവന 
മൂലധനം 
മൂലധനം 
മൂലധനം 
റവന്യ 
മൂലധനം 
റവ് 
റവന്യ 
റവന്യ 
മൂലധനം 


6,75,24,000 

90,300 
10,00,900 
16,300 

100 

200 

6 000 
50,21,700 
30 00,000 
2,58,000 
- 37,400 
4,53,400 

2,29,700 
1,97,20,300 

52,33,100 
6,66,83,800 


XXXII 
XXXIII 
XXXIV 


മഗസംരക്ഷണം 
ഡയറി 
ഫിഷറീസ് 


37 200 
24,800 
1,97,600 


വനം 


XXXV 
XXXVI 
XXXVII 


സാമുഹ്യവികസനം 
വ്യവസായം 


8 500 
94,800 


(1 ) 


(2) 


( 3) 


XXXVIII 


ലസ്വനം 


9,400 
15,56,800 


XL 


തുറമുഖങ്ങൾ 


റവന്യ 
മൂലധനം 
റവന്യ 
മൂലധനം 
റവന 
മൂലധനം 


XLII 


വിനോദസഞ്ചാരം 


3,15,65,500 
2,32,89,500 

83,500 

100 

100 
13,50,000 
1,76,03,000 


3,15,74,900 
2,48,46,300 

83,500 

100 

100 
13,50,000 
1,76,03,000 


XLV 


പലവക 

വായ്പകളും 
മുൻകൂറുകളും 


ആ ക 


46,42,32,300 


46,84,000 


46,89,16,300 


( ശരീഅത്തർജമ) 


ഏ . പി , പെരുമാൾ , 
അഡീഷണൽ ഹൈഡ് ടാൻസ്ലേററർ. 
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Section til 


കരള സർക്കാർ 


നിയം ( നിയമ നിർമ്മാണം- സി ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ 2798 ലെജ്, സി 3/79/ ലാ . തിരുവനന്തപുരം, 1979 മാർച്ച് 2 9 

1901 തം 8 
കേരള സംസ്ഥാന 

നിയമസഭയുടെ താഴെപ്പറയുന്ന ആക° ററ് പൊതു 
ജനങ്ങളുടെ 

അറിവിനായി ഇതിനാൽ ( പസി89 ധ പ്പെടുത്തുന്നു . നിയമസഭ 
പാസാക്കിയ പ്രകാരമുളള ബില്ലിന് 1979 മാർച്ച് 27 -ാം തീയതി പസി 
ഡൻറിൻറ അനുമതി ലഭിച്ചു . 

ഗവർണ്ണറുടെഉത്തരവ് പ്രകാരം, 

കെ , വിശ്വനാഥൻ നായർ, 
നിയമവകുപ്പ് സെക്രട്ടറി , 


1979 - ൽ 


5-9. ആക്റ 


1979- ലെ കേരള അവശ്യസാധനങ്ങൾ നിയന്തണം ( താൽക്കാലിക 

അധികാരങ്ങൾ) തുടരൽ ആക്ററ് 
1961- ലെ കേരള അവശ്യ സാധനങ്ങൾ നിയന്തണ 
( താൽക്കാലിക ) അധികാരങ്ങൾ അകററ് ഇനിയും 

തുടരുന്നതിനുളള ഒരു ആക്റ് 
പീഠിക, 1961- ലെ കേരള അവശ്യ സാധനങ്ങൾ നിയന്ത്രണ ( താൽക്കാലിക 
അധികാരങ്ങൾ ) ആക്ററ് വീണ്ടും കുറച്ചു കാലത്തയ്ക്ക് കൂടി തുടരുന്നത 
യുക്തമായിരിക്കുകയാൽ ; 
ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ മുപ്പതാം 

സംവൽസരത്തിൽ താഴെപ്പറയും 
പകാരം നിയമമുണ്ടാകുന്നു. 

1. ചുരുക്കപ്പേര്. - ഇ ആക° ററിന് 1979 - ലെ കേരള അവശ്യ സാധന 
ങ്ങൾ നിയന്ത്രണം ( താൽക്കാലിക അധികാരങ്ങൾ) തുടരൽ ആക°ററ”, എന്ന് 
പേർ പറയാം, 

2. 1 -ാം വകുപ്പിന്റെ ഭേദഗതി. - 1961 - ലെ d കരള അവശ്യസാധനങ്ങൾ 
നിയന്ത്രണ (താൽക്കാലിക അധികാരങ്ങൾ) ആക്ററ് (1952- ലെ 3) ( ഇതിനു 
ശേഷം പ്രധാന 

എന്നാണ് പരാമർശിക്കപ്പെടുക) 1 -ാം വകുപ്പ 
(3 ) -ാം ഉപവകുപ്പിൽ, " പതിനേഴു വർഷം എന്ന വാക്കുകൾക്കു പകരം " ഇ 
പത് വർഷം എന്ന വാക്കുകൾ ചേർക്കേണ്ടതാണ്. 

G , 723 


ആക്റ 


2 


3. റ8 °ദാക്കലും ഒഴിവാക്കലും.- (1) 1979 - ലെ കേരള അവശ്യസാധന 
ങ്ങൾ നിയന്തണം ( താൽക്കാലിക അധികാരങ്ങൾ) തുടരൽ ഒാർഡിനൻസ്, 
(1979- ലെ 1 ) ഇതിനാൽ റദ്ദാക്കിയിരിക്കുന്നു . 

(2 ) അപ്രകാരം റദ്ദാക്കിയിരുന്നാൽതന്നെയും പ്രസ്തുത ഒാർഡി 
നൻസ്( പകാരം ഭേദഗതി ചെയ്ത ( പധാന 

ആ കററിൻകീഴിൽ 

ചെയ്ത 
എന്തെങ്കിലും കാര്യമോ എടുത്തഏതെങ്കിലും നടപടിയോ ഈ ആക്ററ് 1979 
ജനുവരി 16-ാംതീയതി (പ്രാബല്യത്തിൽ വന്നിരുന്നാലെന്നതുപോലെ 

ഈ 
ആക° ററനുസരിച്ച് ഭേദഗതി ചെയ്ത (പധാന ആക്ററിൻ കീഴിൽ ചെയ്ത 
തായാഎടുത്തതായാ കരുതേണ്ടതാണ്. 

( ശരിത്തർജമ) 


ററി . പി , സരോജം, 
അണ്ടർ സെക്രട്ടറി ( Isc ൻസ്ലേഷൻ) . 
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Section it 


കരള സർക്കാർ 


നിയമ ( നിയമനിർമ്മാണം- സി ) വകുപ്പ് 


വിജ ° ഞാപനം 


നമ്പർ 2333.4, ലെജ - സി 2 |79| ലാ , തിരുവനന്തപുരം, 1979 മാർച്ച് 29 / 

1901 ചൈത. 8 . 
കേരള സംസ്ഥാന നിയമസഭയുടെ താഴെപ്പറയുന്ന ആക്ററ് പൊതു 
ജന ങ്ങളുടെ അറിവിനായി ഇതിനാൽ Iം സി ധപ്പെടുത്തുന്നു . നിയമസ 
പാസ്സാക്കിയ പ്രകാരമുളള ബില്ലിന് 1979 മാർച്ച് 29 -ാം 

തീയതി ഗവർ 
റുടെ അനുമതി ലഭിച്ചു . 

ഗവർണ്ണറുടെഉത്തരവു പ്രകാരം , 

കെ , വിശ്വനാഥൻ നായർ, 
നിയമ വകുപ്പ് സെക്രട്ടറി , 


1979 - ലെ 10.9ം ആക്റ് 
1979 - ലെ കേരള മുനിസിപ്പൽ കോർപ്പറേഷൻ ( ഭേദഗതി) ആക°°. 
കൊച്ചി നഗര കോർപ്പറേഷനിലെ മേയറുടെയും ഡെപ്യൂട്ടി 

മേയറുടെയും 
മററു കൗൺസിലർമ ാരുടെ യും സററാൻഡിംഗ് കമ്മിറ്റികളിലെ 
അംഗങ്ങളുടെയും ചെ യർമാൻമാരുടെയും ഉദ്യാഗകാലാവധി വീണ്ടും 

6ീർ ഷിപ്പിക്കു ന്ന..ിന " വ്യവസ്ഥ ചെയ്യു ന്ന പി.റുളള ഒരു ആക°°. 
പീഠിക - ാച്ചി നഗര കോർപ്പറേഷനില മ മറുടെയും ഡെപട്ടി 
ot യ • • 

മറ കൗൺസിലർമാരുടെയും സ്ററാ മി.ഗ് ക ിററികളി ലെ 
അം അം ടെയ ; - ചെയർമാൻമാരുടെയും ഉ a ഗകലാവധി വീണ്ടും ദീർഘി 
പ്പിക്കുന്നതിന് വ്യ വസ്ഥ ചെയ്യു ന്നത് യുക്തമായിരിക്കുകയാൽ ; 
ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ മുപ്പതാം സംവൽസരത്തിൽ 

താഴെ പറയും 
പ്രകാരം നിയമുണ്ടാക്കുന്നു : 

ചിരിക്കുംപരും ( പാരംഭവും.- (1) ഈ ആക്ററിന് 1979 - ലെ കേരള 
മുനിസിപ്പൽ കോർപ്പറേഷ ൻ ( ദഗതി) ആക° ററ” എന്ന് പേർ പറയാം. 

( 2) ഈത് 1978 നവംബർ 1. തീയതി പാബല്യത്തിൽ വന്നതായി 
കരുതം തം si ണ് . 

2. കൊച്ചി നഗര കാർപ്പറഷൻ പയർ, ഡെപ്യൂട്ടി മ യ ര കൗൺസി 
ലാമാ മു ലായവരുത ഉദ്യംഗകാലാവധി ദീർഘ പ്പിക്കൽ. - 1961 - ലെ കര ള 
മ്യ പi. സിപ്പൽ കോർപ്പാപ്പ ൻ 8 ക ° ° (19ി- ലെ 30) ഇ തിനുശേഷം പസ്മുത 
എന്നാണ് പരാമർശിക്കപ്പെടുക)-ൽ 

എന്തുതന്നെ അടങ്ങിയിരു 
G. 724 


ആക്റ 


E 


നഗ 


നാലും (പസ്തുത ആക്ററിന്റെ കീഴിൽരൂപീകരിച്ചിട്ടുളളതും 1978 നവംബർ 
1 -ാം തീയതി ഉച്ച ° ക്ക് കാലാവധി അവസംനിക്കന്നതുമായ കാച്ചി 
കോർപ്പറേഷനിലെ മേയറുടെയം, ഡപ്യൂട്ടി മേയർ ടയ്യം മ റ ക ൻ സിലർ 
മാരുടെയം സ്ററാ ൻഡിംഗ് കമ്മിററികളിലെ അ .ഗങ്ങളുടെയും ച മർ മാ 
മാ രുടെയും ഉദ്യോഗകാലാവധി 1979 ഒക്റ്റോബർ 1-9 . തീയ മി ഉച്ചാര ദീർ 
ഘിപ്പിക്കുന്ന താ .ന്, 
3. 1961- ലെ 20 -ാം ആക്റാം താൽക്കാലികമായി 

രൂപ പ്പെടുത്തണ 
താണെന്ന്. - കൊച്ചി നഗരകാ പ്പറഷനെ സംബന്ധിച്ച ടത്തോള . ( പ സ്തുത 
ആക്റ. 10 ല വ്യവസ്ഥകൾ താഴെപ്പറയുന്ന രൂപഭേദങ്ങൾക്ക് വിധേയമായി 
പ്രഭാവമുണ്ടായിരിക്കുന്നതാണ്, അതായത്: 

( എ ) പുതുതായി തിരഞ്ഞെടുക്കപ്പെടുന്ന കൗൺ സിലർമാർ 197ാ 
ഒക്ടോബർ 1 -ാം തീയതി ഉദ്യോഗത്തിൽ ( പഴവശിക്കത്തക്ക വിധം കൗൺസിലി 
ലേക്കുള്ള തിരഞ്ഞെടുപ്പുകൾ സർക്കാർ നടത്തിക്കേണ്ടതാണ് 

( ബി ) പ്രസ്തുത ആക്ററിലെ വ്യവസ്ഥകൾക്ക വിധേയമായി 
പുതുതായി തിരഞ്ഞെടുക്കപ്പെടുന്ന കൗൺസിലർമാരുടെ ഉദ്യോഗകാലാവധി 
1984 ഒക്ടോബ 1-ാംതീയതി ഉച്ചയ ° ക്ക് അവസാനിക്ക ന്നതാണ് ; 

( സി ) മേയറുടെയും ഡെചട്ടി മേയറുടെയും തിരഞ്ഞെടുപ്പ്1979 
ഒക്ടോബർ 1-3. തീയതിക്ക് ശേഷമുളള കൗൺസിലിൻ ( പഥമയോഗത്തിൽ 
വച്ച് നട ത്തണ്ടതും 

കാരാ സ്ററാൻഡിംഗ് കമ്മിറ ിയടെയും യർ 
മാന്റെയും തിരഞ്ഞെടുപ്പ് മേയറുടെതിര ഞെഞ്ഞെടുപ്പിനുശേഷം വരുന്ന കമ്മിററി 
യുടെ( പഥമ യോ റത്തിൽ വച്ച് നടത്തേണ്ടതുമാകുന്നു ; 

( ഡി ) മേയറുടെയും ഡെ ഡ്യൂട്ടി യ ടെയും തിരഞ്ഞെടുപ്പ 
(പസ്തുത ആക്ററിലെ 28 -ാം വകുപ്പ് അനുശാസിക്കു 1നതുപോലെ 1978 
നവംബർ 1 -ാം തീയതിക്ക് ശേഷമുളള കൗൺസിലിൻ ( പഥമയോഗത്തിൽ വച്ച് 
നടത്തേണ്ടതില്ല . 

4. റ8 °ദാക്കൽ. - 1978 - ലെ കേരള മുനിസിപ്പൽ കോർപ്പറേഷൻ ( നാലാം 
ഭേദഗതി) ഓർഡിനൻസ് (1978 - ലെ 27-ാംനമ്പർ ഒാർഡിനൻസ്) ഇതിനാൽ 
08 °ദാക്കിയിരിക്കുന്നു . 

( 2 ) അങ്ങനെ റ8 °ദാക്കിയാൽ തന്നെയും, പ്രസ്തുത ഓർഡിനൻസിൻ 
കീഴിലോ പസ തുത 

ഓർ ഡിനൻസ് (പകാരം രൂപപ്പെടുത്തപ്പെട്ട 
( പസ്തുത ആക്° ററിൻ കീഴിലേം ചെയ്തഎന്തെങ്കിലും കാര്യമാ എടുത്ത 
ഏതെങ്കിലും നടപട യോ അതതുസംഗതിചോലെ , ഈ ആക്ററുപകാരം രൂപ 

പ്പെടുത്തപ്പെട്ട (പസ്തുത ആക്ററിൻകീഴിൽ ചെയ്തതോ എടുത്തതോ 
ആയി കരുതേണ്ടതാണ്. 

ശമിത്തർ ജ ° ജമ) 


odി , പി . സരോജം, 
അണ്ടർ സെക്രട്ടറി ( ടാൻസ്ലേഷൻ) . 
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Section 1 


കർ സർക്കു 


നിയ മ വകുപ്പ 


പിഴ തിരുത്തൽ 
നമ്പർ 15764 ലെജ°-ഡി3 /78 / ലാ . 

തിരുവനന്തപുരം, 1979 മാർച്ച് 16 . 
1979 ഫെബ്രുവരി 28 -ാം തീയതിയിലെ 137-ാംനമ്പർ കോള അസാധാരണ 
ഗസററിൽ പ്രസിദ്ധപ്പെടുത്തിയ കേരള ഉപജീവന പ്പടി കൊടുക്ക ൽ ( ജഗതി) 
ആക്ററ്, 1978 (1919- ലെ 1)-ൽ 2 -ാം വകുപ്പുമൂലം പകരം ചേർത്ത ക്ലിപ്ത 
നിബന്ധനയിലെ ( എ ) ഖണ്ഡത്തിൽ നൂറിഎൺപത് ദിവസം കവിയുന്ന 
കാലത്തേയ്ക്കുളള വേതനം എന്നതിനുപകരം തൊണ്ണൂറ് ദിവസം കവിയുന്ന 
കാല തയ് വേതനത്തിന്റെ എഴുപത്തിയഞ്ചു ശതമാനം ” എന്ന് 

(പായി 
ക്കേണ്ടതാം ) . 


ഗവർണ്ണറുടെ ഉ ത്തരവു പ്രകാരം, 

കെ , വിശ്വനാഥൻ നായർ, 
നിയമവകുപ്പ് സെക്രട്ടറി , 


1979 - ലെ 1.0 . ആക്ററ 
കേരള ഉപജീവനപ്പടി കൊടുക്കൽ( ഭേദഗതി) ആക്ററ ° 1978 . 
1972- ലെ കേരള ഉപജീവനപ്പടി കൊടുക്ക ൽ ആക്ററ " ഭേദഗതി 

ചെയ്യുന്നതിനുള്ള ഒരു ആക്ററ് 
പീഠിക . താഴെകാണുന്നആവശ്യങ്ങൾക്കായി 1972 - ലെ കരള ഉപജീവന 
പ്പടി കൊടുക്കൽ ആക്റ് ദഗതി ചെയ്യേണ്ടത് യുക്തമായിരിക്കുകയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തൊൻപതാം സംവൽസരത്തിൽ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കുന്നു. 

1. ചുരുക്കപ്പേരും ( പാരംഭവും.- (1) ഈ ആക്ററിന് കേരള ഉപജീവന 
പ്പടി കൊടുക്കും ൽ ( ഭേദഗത ) ( 

ആക്റ് , 1978 എന്ന് പേർ പറയാം. 
(2) ഇത് ഉടൻ പ്രാബല്യത്തിൽ വരുന്നതാണ്. 
2. 3 -ാം വകുപ്പിന്റെ ദേ ഗതി. - 1972 - ലെ കേരള ഉപജീവനപ്പടി കൊടു 
ക്കൽ ആക്ററ് ( 1973 - ലെ 27) ( ഇതിനുശേഷം പ്രധാന ആക്ററ് എന്നാണ് 
പരാമർശിക്കപ്പെടുക) 3.9ം വകുപ്പ് ഡ്- ഉപവകുപ്പിലുളള ഒന്നാം ക്ലിപ് 


താ 


G. 1023 . 


2 


നിന°° കക തിളയുന്ന മിക്കയ 

നിന് ജർക 
താണ്, അതായത് - 
“എന്നാൽ 

( എ ) സസ്പെൻഷൻ കാലം തൊണ്ണൂറു ദിവസം കവിയുന്ന സംഗതി 
യിൽ ഉപജീവനപ്പടിയുടെതുക തൊണ്ണൂറു ദിവസം കവിയുന്ന കാലത്തേക്കും 
വതനത്തിന്റെ എഴുപത്തിയ അഞ്ച് ശതമാനമാ യിരിക്കുന്നതും ; 

( ബി ) സസ്പെൻഷൻകാലം നൂററിഎൺപത് ദിവസം കവിയുന്ന 
സംഗതിയിൽ, ഉപജീവനടിയുടെതുക, നൂററി എ ൻപത് ദിവസം കവിയുന്ന 
കാലത്തേക്ക് ആ ജീവനക്കാരൻ അങ്ങനെയുളള സസ്പെൻഷനു രെ നാട്ടുമുമ്പ് 
വാങ്ങിക്കൊണ്ടിരുന്ന ശമ്പളത്തിനു തുല്യമായിരിക്കുന്നതുംആകുന്നു . ” 
3. 5 എ . എന്ന പുതിയ വകുപ്പു ചേർക്കൽ. - പ്രധാന 

ആക ° റാം 5 . 
വകുപ്പിനുശേഷം, താഴെപ്പറയുന്ന വകുപ്പ് ചേർക്കേണ്ടതാണ്, അതായത്. 

(5 എ . ചില സ്ഥാപനങ്ങൾക്ക്ആക്ററ് ബാധകമായിരിക്കുന്നതല്ലെന്ന്. 
ഈ ആക ററിൽ അടങ്ങിയിട്ടുളള യാതൊന്നും കേന്ദ്ര സർക്കാരിൻറ് 
ങ്കിലും പൊതുമേഖലാസ്ഥാപനത്തിന് ബാധകമാകുന്നതല്ല . . 


എ ഒര 


(ശിർമാ 


. ചി , മരുമ , 
ീനൽ ഫെഡ ടാൻസർ, 
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Section to 
கோள அர . 
சட்ட (சட்டமியற்றல் சி ) துறை 

அறிவிக்கை 
எண் . 2648 -சட்டமியற்றல் சி 3/ 79/சட்டம் . 

1979 மார்ச் 29 
திருவனந்தபுரம் , 

1901 சைத்ரா 8 
கேரள மாநிலச் சட்டமன்றப் பேரவையின் பின்வரும் சட்டம் பொதுத் 
தகவலுக்கென இதனால் பிரசுரிக்கப்படுகின்றது . சட்டமன்றப் பேரவை நிறை 
வேற்றிய மசோதாவிற்கு 1979 மார்ச் 27- ம் நாள் குடியரசுத்தலைவரின் ஒப்புதல் 
கிடைக்கப்பெற்றது . 

ஆளுநர் ஆணைப்படி , 
கெ . விஸ்வநாதன் நாயர் , 
சட்டச் செயலாளர் . 


The Kerala Cashewnut Factories (Requisitioning) Act 1979 

1979 - ன் 6 -வது சட்டம் 
1979- ன் கேரள முந்திரி ஆலைகள் ( கைப்பற்றுதல் ) சட்டம் 


- 


கேரள மாநில முந்திரி வளர்ச்சி கார்ப்பரேஷனுக்கு குத்தலைக்கு விடப்பட்ட 
முந்திரி ஆலைகளக் கைப்பற்ற வகை செய்வதற்கான ஒரு சட்டம் : 

தோற்றுவாய் .-- கேரள அரசிற்குச் சொந்தமான ஒரு கம்பெனியாகிய கேரள 
மாநில முந்திரி வளர்ச்சிக் கார்ப்பரேஷன் லிமிட்டட்டுக்குச் சில முத்திரி 
ஆலைகளை அதன் அதிபர்கள் குத்தகைக்கு விடப்பட்டிருந்தமையால் , 

மற்றும் அத்தகைய முந்திரித் தொழிற்சாலைகள் குத்தகைக்கு விடப்பட்டிருந்த 
பொழுது மூடப்பட்டு அல்லது அதன் அதிபர்கள் அல்லாதவரால் நடத்தப்பட்டி 
ருந்தபடியாலும் , 

மற்றும் அத்தகைய சில முந்திரி ஆலைகள் சம்பந்தமாக குத்தகைக் காலம் 
முடிந்திருக்கின்றமையாலும் அத்தகைய சில ஆலைகளின் அதிபர்கள் குத்தகைக் 
காலத்தை நீட்ட விரும்பாததாலும் , 

மற்றும் அத்தகைய சில முந்திரியாலைகளின் உடமையினை விட்டுவிடக்கோரி 
அதன் அதிபர்களால் நீதிமன்றங்களில் வழக்கு தொடரப்பட்டிருக்கின்ற படியால் , 

மற்றும் முந்திரியாலைத் தொழிலாளர்களின் நலன் பொருட்டு அத்தகைய 
முந்திரியாலைகளின் உடமையையும் மேலாண்மையையும் மேற்சொன்ன கார்ப்ப 
ரேஷன் தொடர்ந்து கைக்கொள்ள இயலச்செய்வது தேவையென்று கருதப்படு 
ஒன்றது மற்றும் அவைகளை அதன் அதிபர்களுக்கே திரும்ப அளித்தால் 

G , 855 / V , 


2 . 


சரியாகவும் சட்டப்படியும் செயல்படுத்தப்படமாட்டா மற்றும் அவை தனி 
நபர்களுக்கு விற்கப்படவோ குத்தகைக்குவிடப்படவோ கூடும் என்பதாலும் , 

இந்தியக்குடியரசின் முப்பதாவது வருடத்தில் இது பின்வருமாறு சட்ட மாக் 
கப்படட்டும். 

1. சுருக்கத்தலைப்பு , வியாபகம் மற்றும் தொடக்கம்.- ( 1 ) இச்சட்டம் , 
1979 - ன் கேரள முந்திரியாலைகள் ( கைப்பற்றுதல் ) சட்டமென அழைக்கப்படலாம் . 

( 2 ) இது கேரள மாநிலமனைத்தும் வியாபகமாகும் . 

( 3) இது 1978 நவம்பர் 13 - ம் நாள் அமலில் வந்திருப்பதாகக் கருதப் 
படும் . 

2 . உரைவிளக்கங்கள் இந்தச் சட்டத்தில் சந்தர்ப்பம் மரமுகத் தேவைப் 
பட்டாலன்றி.-- ( எ ) முந்திரியாலை எனில் 1948 - ன் தொழிற்சாலைகள் சட்டத்தில் 
( 1946- ன் மததியச் சட்டம் 63 ) விவரித்துள்ளவாறு ஒரு தொழிற்சாலை, என்றும் 
அதில் முந்திரிக் கொட்டைகள் பக்குவப்படுத்துதல் நடைபெற்றுக்கொண்டிருக் 
கிறதும் , மற்றும் ஆலைக்கட்டிடம் அதன் இருப்பிடம் மற்றும் ஆலை செயல் 
படுவதில் சம்பந்தப்பட்ட பயன்படுத்தப்படும் அவசியமான அதனைச் சார்ந்த 
கட்டங்களும், பூமியும் ஆலை என்று பொருட்படும் . 

( பி ) கார்ப்பரேஷன் எனில் , 1956 - ன் கம்பெனிகள் சட்டத்தின் கீழ் 
(1956 - ன் 1- ம் மத்தியச் சட்டம் ) உட்படுத்தப்பட்ட கேரள மாநில முந்திரி 
வளர்ச்சிக் கார்ப்பரேஷன் லிமிட்டெட் எனப் பொருட்படும் . 

( சி ) ஏதேனும் முந்திரி ஆலை சம்பந்தமாக “ பாத்தியதையுடைய நபர் " 
எனும் சொற்றொடர் இந்த சட்டத்தின் கீழ் கைப்பற்றுதலின் காரணமாக 
செலுத்தவேண்டிய தொகையின் உரிமையினைக் கோருகின்ற அல்லது கோர 
உரித்தான எல்லா நபர்களையும் உட்படுத்துகின்றது. 

( டி ) " குறிப்பிடப்பட்ட எனில் இந்த சட்டத்தின் கீழ் உருவாக்கப்பட்ட 
விதிக ரின் மூலம் குறிப்பிடப்பட்டவை எனப் பொருட்படும் . 

( இ ) முந்திரிக்கொட்டை சம்பந்தமாக , பக்குவப்படுத்துதல் எனில் 
மூந்தி மிக்கொட்டையிலிருந்து எண்ணெய் எடுத்தல், வறுத்தல் , தோடு நீக்குதல் , 
தோபரித்தல் , தரம்பிரித்தல் மற்றும் தயாராக்குதல் என்று உட்படும் . 

( எப் ) " தீர்ப்பாயம் என்பது பிரிவு 6 - ன் கீழ் அமைக்கப்பட்ட தீர்ப்பாய 
மாகும் . 

3. முந்திரியாலைகளைக் கைப்பற்றுவதற்கு அதிகாரம் .- ( 1 ) கார்ப்பரேஷனின் 
உடமையிலிருக்கும் குத்தகையின . கீழ் நிலவிலுள்ள தோ அல்லது காலாவதி 
யானதோவான, ஒரு முந்திரியாலையின் அதிபர் அதனைக் கைக்கொண்டிருந்தால் , 
அத்தகைய அதிபர் ஆலையை சட்டத்திற்கிணங்க சரிவர ஓட்ட முடியவில்லை 
யெனில் மற்றும் ஏதேனும் தனி நபருக்கு விற்கவோ அல்லது குத்தகைக்கோ 
விட்டிருந்தாலும் மற்றும் அந்த ஆலை ஊழியர்களுக்கு பெரிய அளவில் வேலை 
யின்மை ஏற்பட்டாலும் அல்லது அவர்களது பணியின் நிலைமை மிகமோசமாகப் 
பாதித்தாலோ , அரசு ஏதேனும் நீதிமன்றத்தின் ஏதேனும் தீர்ப்பு , டிக்ரி அல்லது 
ஆணை எவ்வாறிருப்பினும் , கெசட்டில் பிரசுரித்த ஆணை மூலம் ஆணையில் குறிப் 
பிடப்பட்டுள்ளது போல் ஐந்து ஆண்டுகளுக்கு மிகாத அத்தகைய கால அளவிற்கு 
முந்தியாலைனயக் கைப்பற்றலாம் மற்றும் அத்தகைய கைப்பற்றுதல் சம்பந்தமாய் 
தேவையான அல்லது உகந்ததென அரசுக்குத் தோன்றுகிற அத்தகைய மேலும் 
ஆணைகள் உண்டுபண்ணலாம் . 
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எனினும் முந்திரியாலை சம்பந்தமாக இத்தணைப்பிரிவின் கீழ் 
உண்ர் பண்ணுவதற்கு முன்னால் அரசு அந்த ஆலை அதிபருக்கும் மற்றும் அந்த 
ஆலையில் அககரையுடைய ஒவ்வொரு நபருக்கும் எந்தக் காரணத்தில்மற்றும் 
இந்தத் துணைப்பிரிவின் கீ ! நடவடிக்கை எடுக்கும் அவர்களது நோக்கம் குறித்தும் 
அதன் அடிப்படைகள் குறித்து ஒரு அறிக்கை நல்கவதுடன் அத்தகைய அறிக் 
கையைத் தொடர்ந்து ஏற்படும் மறுப்புகளை பரிசீலிக்கவும் வேண்டும் . 

( 2 ) துணைப்பிரிவு (1 ) -ன் கீழ் ஒரு முந்திரியாலை கைப்பற்றப்பட்டிருக்கு 
மிடத்து அத்தகைய முந்திரியாலை அவற்றுடன் சேர்ந்த எல்லா உபகரணங்கள் 
மற்ற உதவிப்பொருட்கள் மற்றும் துணைப் பிரிவு ( 1 ) அனுசரித்துள்ள ஆணை 
பிரசுரமாகும் நேர் முந்தின தேதியில் கார்ப்பரேஷனில் உடமையில் ருக்கிற பிற 
அசையும் பொருட்களும் மற்றும் எல்லா கணக்குபுஸ்தகங்கள் பதிவேடுகள் 
மற்றும் அதைச் சார்ந்த வேறு ஆவணங்களும் மேற்சொன்ன தேதியில் அரசிடம் 
ஒப்படைக்கப்பட வேண்டும் . 

( 3 ) துணைப்பிரிவு (2 )-ன் கீழ் அரசைச் சார்ந்துள்ள ஒரு முந்தி ரியாலையை 
எழுத்து மூலம் ஆணையினால் , அரசினை யேத் தொடர்ந்து சார்ந்திருக்காமல் 
ஆணையில் குறிப்பிடக்கூடிய துணைப்பிரிவு ( 1 -ன் கீழ் ஆணை பிரசுரிக்கப்பட்ட 
நாளுக்கு முன்னரல்லாத நாள் முதல் கார்ப்பரேஷனிடம் இருக்கவேண்டுமென்று 
அரசு ஆனயிடலாம் . 

( 4 ) துனைப்பிரிவு ( 3)-ன் கீழ் ஒரு முந்திரியாலையை கார்ப்பரேஷனில் 
ஒப்படைக்க வகை செய்யும் 

ஆனை உண்டுபண்ணப்பட்டிருக்குமிடத்து 
அத்தகை முந்திரியாலை சம்பந்தமாக அரசுக்குள்ள எல்லா உரிமைகளும் . கடன் 
களூம் மற்றும் கடப்பாடுகளும் அவ்வாறு ஒப்டடைக் ப்பட்ட நாளிலிருந்து முறையே 
கார்ப்பரேஷனின் உரிமைகளும் கடன்களும் மற்றும் கடப்பாடுகளும் ஆகியுள்ள 
தாகக் கருதப்படும் . 

4. கைப்பற்றுதலிலிருந்து விடுதலை - அரசு, பிரிவு 3 - ன் கீழ் கைப்பற்றிய 
எந்த முந்திரியாக யையும் எந்நேரமும் கைப்பற்றதலிலிருந்து விடுவிக்கலாம் 
மற்றும் அதது காரியத்திலாவது போல் அர சா அல்லது கார்ப்பரேஷனே , 
முந்திரியாலை சொந்கக்காரருடன் அரசு ஏற்படுத்திய குத்தடையினால் அது 
மேற்கொள்ளப்பட்டபோது இருந்க நிலைமையின முடிந்தவரை அத்தகைய 
குத்தகையில் அடங்கியுள்ள நிபந்தனைகளுக்கும் நியாயமான தேய்வும் ரைவும் 
மற்றும் தடுக்க முடியாத விசையினாலும் ஏற்பட்டுள்ள மாற்றங்களுக்கும் உட் 
பட்டு வைத்திருக்க வேண்டும் . 

( 2 ) துணைப்பிரிவு ( 1 )-ன் கீழ் எந்த முந்திரியாலையையாவது கைப்பற்று 
தலிலிருந்து விடுவிக்கவேண்டுமாயின் அரசு 

அவர்கள் ஏதேனும் காரிடத்தில் 
உண்டுபண்ணுவதற்குத் தேவையென்று கருதுகின்ற அல்லது உண்டுபனனச் 
செய்வதற்குத் தேவையென்று க ?;துகின்ற விசாரணைக்குப் பிறகு அத்தகைய 
முந்திரியாலையையின் உடமையை யாருக்குக் கொடுக்கப்படவிருக்கிறதோ அந்த 
நபரை எழுத்து மூலம் ஆனயின் வாயிலாகக் குவிப்பிடவேண்டு . 

( 3) துப்பிரிவு (2 )-ன் கீழ் உள்ள ஒரு ஆணையில குறிப்பிடப்பட்டுள்ள 
ஒரு நபருக்கு முந்திரியாலையின் கைககொள்ளலை விட்டுக்கொடுத்தல் அத்தயை 
முந்திரி ஆலை சம்பந்தமாக எல் லாக் கடன் விலி நந்தும் அரசியும் காப்ப 
ரேஷனில் ஒப்படைக்கப்பட்டுள்ள ஒரு முந்திரியாலயன் காரியத்தில் கார்ப்ப 
ரேஷனையும் விடுவிக்கும் , ஆலல் யாருக்கு முந்திரியாலையின் உரிமை கொடுக்கப் 
பட்டதோ அந்த நபருக்கு எதிராக சட்ட நடவடிக்கையினால் திடப்படுத்த 
ஏதேனும் நபருக்கு உரிமையுடைய அந்த முந்திரி ஆலை சம்பந்தமாக ஏதேனும் 
உரிமைக்கு குந்தகமாக இருக்காது . 
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( 4 ) எந்த நபருக்கு முந்திரியாலையின் உடமையை கொடுக்கவிருக்கிறகோ 
அந்த நபர் சாணப்படவில்லையாயின் மற்றும் அவர் சார்பில் விடுவிப்பதக 
ஏற்றுக் கொள்ள அதிகாரப்படுத்தப்பட்ட முகவரோ பிற நபரோ இல்லையாயின் , 
அந்த முந்திரியாலை கைப்பற்றுதலிலிருந்து விடுவிக்கப்பட்டது என்று அறிவிக்கும் 
ஒரு அறிககையை அரசு முந்திரியாலையின் ஒரு தெளிவான பாகத்தில் பதிக்கச் 
செய்யவேண்டும் மற்றும் அறிக்கையினை கெசற்றில் பிரசுரிக்கவும் வேண்டும் . 

( 5 ) துணைப்பிரிவு (4 ) -ல் குறிப்பிடப்பட்ட ஓர் அறிக்கை கெசட்டில் 
பிரசுரிக்கப்படுமிடத்து அத்தகைய அறிக்கையில் குறிப்பிடப்படுகின்ற முந்திரி 
யாலை அவ்வாறு பிரசுரமான நாளிலும் நாளிலி ,ந்தும் கைப்பற்றத்தடை 
செய்யப்படுகியது மற்றும் அதன் கைக் கொள் எலை உரிமையுடைய நபருக்கு 
அளிக்கப்பட்டிருப்பதாகக் கருதப்படும் மற்றும் அரசோ அல்லது கார்ப்பரேஷனோ 
மேற்சொன்ன தேதிக்கும் பிறகு ஏதேனும் காலத்திற்கு அத்தகைய முந்திரியாலை 
சம்பந்தமாக ஏதேனும் நஷ்ட ஈடோ அல்லது பிற உரிமைக் கோரிககைக்கோ 
உரியதல்ல. 

( 6 ) பிரிவு 3 - ன் கீழ் கைப்பற்றப்பட்ட ஏதேனும் முந்திரி ஆலை அல்லது 
அதன் ஏதேனும் மூலப்பகுதி , தீயினாலோ , பூமியதிர்ச்சியினாலோ , கொடுங்காற் 
முாலோ , நீர்ப்பெருக்காலோ அல்லது ஏதேனும் மக்கள் கூட்டத்தின் தாக்குதலாலோ 
மற்றும் தடுக்கமுடியாத சக்தியாலோ முழுவதுமாக அழிக்கப்பட்டாலோ அல்லது 
போதுமான அளவு மற்றும் நிரந்தரமாக முந்தரிக்கொட்டைகள் பாகுப்படுத் 
துதல் நடத்த முடியாத அளவு செய்யப்பட்டால் கைப்பற்றப்படுதலானது அரசின் 
விருப்பப்படி செல்லுபடியற்றதாகும் : 

என்றிருப்பினும் அ )சின் அல்லது கார்ப்பரேஷனின் ஏதேனும் தவறான 
செய்கையாலோ அல்லது குற்றத்தினாலோ அத்தகைய முந்திரி ஆலைக்கு சேதம் 
ஏற்பட்டதென்றால் இந்தத் துணைப்பிாவின் பலன் அரசுக்குக் கிடைக்காது . 

5. கொகையளிக்தல்.- ( 1 ) இந்த சட்டத்தின் கீழ் எந்த முந்திரியாலை 
யாவது கைப்பற்றப்படு எறதென்றால் அந்த முந்திரியாலைக்கு வாடகை செலுத்தப் 
படவேண்டும், அந்த் தொகையானது இதன் பின்னருள்ள விதி முறைகள் 
அதுசரித்து தீ மானிக்கப்படவேண்டும் , 

அவையாவன : 
( எ ) வாடகைத் தொகையானது ஒப்பந்தப்படி முடிவு செய்யப்படு 
மிடத்து அததகைய ஒப்பந்தப்படி அது அளிக்கப்படல் வேண்டும் . 

( பி ) அத்தகைய ஒப்பந்தம் ஏற்படவில்லையாயின், அரசு ஆணையின் 
வாயிலாக 
( i) பிரிவு 3 - ன் துணைப்பிரிவு (1 )-ன் கீழ் 

ஆணை பிரசுரிக்கப்படும் 
நாளுக்கு நேர் முன்னால கார்ப்பரேஷனால் முந்திரியாலைக்குக் கொடுக்கப்பட்டுக் 
கொண்டிருந்த வாடகைத் தொகையை விட மிகுந்துள்ள அத்தகைய தொகையின் 
இருபத்து ஐந்து சதவீதத்தில் நிர்ணயிக்கவேண்டும் , மற்றும் 

(ii ) இத்தகைய வாடகை யாருக்குச் செலுத்தப்பட வேண்டுமோ 
அந்த நபர் அல்லது நபர்களைக் குறிப்பிட வேண்டும் . 

( 2 ) துணைப்பிரிவு ( 1 ) -ன் கீழ் அரசில் ஓர் ஆணையினால் பாதிக்கப்பட்ட 
ஏதேனும் நபர் அவ்வாறு தீர்மானிக்கப்பட்ட நாளிலிருந்து முப்பது நாட்களுக்குள் 
அத்தகைய ஆணையைத் திருத்துவதற்காக தீர்ப்பாயத்திற்கு விணணப்பிக்கலாம் . 

எறிருப்பினும் மனு தார் போதுமான காரணங்களுக்காக மனுவை தகுந்த 
தருணத்தில் அனுப்ப முடியாமல் தடுக்கப்பட்டார் என்று அது திருப்தியுமறால் 
நீர்ப்பாயம் மனுவை மேற்சொன்ன முப்பது நாட்களுக்குப்பிறகு ஏற்றுக் 
கொள்ளலாம் . 
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( 3) இந்த சட்டத்தின் கீழ் கைப்பற்றப்பட்ட முந்திரியாலைக்கு அளிக்க 
கூடிய வாடகை தொகையைத் தீர்மானிப்பதில் தீர்ப்பாயம் : 

( எ ) கட்டிடங்களின் பிற கட்டுக்கோப்புகளின் தன்மை அடித்தளப் 
பரப்பு மற்றும் ஆண்டொன்றிற்கு ஐந்துசத நிரக்கில் கூடுதலாக 50 சதவீதத் 
தேய்வினைக் தறைத்து உபகரணங்கள் மற்றும் தளவாடங்களின் மதிப்பு , 

( பி ) பச்சை முந்திரிக்கொட்டைகளை பாகுபடுத்தக்கூடிய முந்திரியா 
லையின் திறன் . 

( A ) இந்த சட்டம் துவங்கும் பொழுது அந்த வட்டாரத்திலுள்ள 
மற்ற முந்திரியாலையின் வாடகை விகிதம் மற்றும் 

( டி ) கைப்பற்று தலிவிருந்து விடுவிக்கப்பட்டபின்னர் இடத்தைத் 
திரும்ப அடையும் பொருட்டு ஏற்படும் செலவுகள் - இவைகளைக் கருத்தில் 
கொள்ளவேண்டும் . 
6. தீர்ப்பாயம்.-- ( 1 ) அரசு , கெசட் அறிவிக்கையின் 

மூலம், இந்த 
அவசரச் சட்டத்தின கீழ் தீர்ப்பாயத்திற்கு வழங்கப்பட்ட அதிகாரத்தைப் 
பிரயோகிக்க ஒரு தீர்ப்பாயத்தினை நியமிக்கவேண்டும் . 

( 2 ) தீர்ப்பாயத்தில் மாவட்ட நீதிபதியான ஒரு நபர் அடங்கியிருக்க 
வேண்டும் . 

7. தீர்ப்பாயத்தின் தீர்மானத்திள் மீது மேல்முறையீடு.- தீர்ப்பாயத்தின் 
தீர்மானத்தால் பாதிக்கப்பட்ட ஏதேனும் நபர் அத்தகைய தீர்மானத்தின் 
நாளிலிருந்து முப்பது நாட்களுக்குள் இத்தகைய தீர்மானத்திற்கெதிராக உயர் 
நீதிமன்றத்தில் ஒரு மேல்முறையீடு தாக்கல் செய்யலாம் . 

என்றிருப்பினும் மேல்மூறையீட்டாளர் தகுந்த காரணங்களால் குறித்த 
நேரத்திற் மேல்முறையீட்டை தாக்கல் செய்யாமல் தடுக்கப்பட்டார் 

என்று 
உயர் நீதி மன்றம் திருப்தியு ற்றால் மேற்சொன்ன முப்பது நாட்கள் கடந்த 
பிறகும் உயர் நீதி மன்றம் மேல் முறையீட்டை ஏற்றுக்கொள்ளலாம் . 
8 . 

லாடகை அளிக்கும் முறை .-- இந்த சட்டத்தின் கீழ் வாடகைத் தொகை 
அளிப்பது, அதன் கீழ உண்டுபண்ணப்படும் எந்த விதிகளுக்குட்பட்டு , அரசினால் 
அதனைப் பெற உரிமையுடைய அந்த நபருக்கோ அல்லது நபர்களுக்கோ காசோலை 
மூலம் செலுத்தப்படவேண்டும் . 

என்றிருப்பினும் இந்த சட்டத்தின் கீழ் பிரிவு 3 - ன் துணைப்பிரிவு (1 ) -ன் கீழ் 
உண்டுபண்ணப்பட்ட ஒரு ஆணைக்கு ஏற்ப கார்ப்பரேஷனிடம் ஒப்படைக்கப் 
பட்ட ஒரு முந்திரியாலை சம்பந்தமாக அளிக்கக்கூடிய வாடகைத் தொகை கார்ப்ப 
ரேஷனால அளிக்கப்படவேண்டும் . 

9. அறிவிப்பு அல்லது ஆணையினை வழங்குதல் .- (1 ) இந்த சட்டத்தின் 
கீழ் வழங்கப்பட்ட அல்லது உண்டுபண்ணப்பட்ட ஒவ்வொரு அறிக்கை அல்லது 
ஆணை , 

ஒரு கார்ப்பரேஷன் அல்லது நிறுவனத்தைப் பாதிக்கின்ற ஏதேனும் 
அறிக்கை அல்லது ஆணையின் காரியத்தில் 1908 சிவில் நடைமுறை விதி தொகுப் 
பின் (1908 - ன் மத்தியச் சட்டம் V ) முதல் அட்டவணையிலுள்ள அதது காரியத் 
திபாவதுபோல் ஆணை XXIX- ன் விதி 2 - ன் அல்லது ஆணை XXX- ன வதி 3-5 
அழைப்பாணை வழங்குவதற்கு 

செய்யப்பட்ட விதத்தில நல்கப்பட 
வேண்டும். மற்றும் 

( பி ) (கார்ப்பரேஷனோ நிறுவனமோவல்லாமல்) ஒரு தனி நபரைப் பாதிக் 
கின்ற 

ஏதேனும் அறிக்கை அல்லது ஆணையில் காரியத்தில் இத்தகைய 
நபருக்கு. 


வகை 
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( 1) அதை அந்த நபருக்கு வழங்குதல் மூலம் அல்லது நல்குதல் 
மூலம் , அல்லது 

(ii ) அதை அவ்வாறு வழங்கவோ அல்லது நல்கவோ முடியவில்லை 
யாகில் அதை அந்த நபரின் ஏதேனும் அதிகாரி அல்லது அத்தகைய நபரின் 
குடும்பத்திலுள்ள எந்தவொரு ஆண் உறுப்பினரிடம் அளிப்பதால் அல்லது 
வழங்குவதால் அல்லது அதன் ஒரு நகலை அந்த நபர் கடைசியாக வசித்ததாக 
அறியப்படுகிற இடத்தில் அல்லது வாணிபம் நடத்திய இடத்தில் அல்லது 
லாபத்திற்காக தனிமையில் வேலைசெய்யுமிடத்தின் தெளிவான பாகத்தில் பதிப் 
பதன் மூலம் அல்லது இவ்வழிகளில் அளிப்பு தோல்வியுறின் , 

( iii) பதிவு அஞ்சல் வழி - நல்கவேண்டும் . 

( 2 ) முந்திரியாலையின் உரிமை வழக்கிலிருக்கிறதெனில் அல்லது அந்த 
முந்திரியாலையில் ஆர்வமுடைய நபர்களை உடனே கண்டு பிடிக்க முடியவில்லை 
யாயின் , மற்றும் அறிக்கை அல்லது ஆணை அதிகதாமதமின்றி அளிக்க முடிவு 
வில்லையாயின் , அந்த அறிக்கையினை அல்லது ஆணையினை கெசட்டில் பிரசரித்து 
அளிக்கலாம் மற்றும் முடிந்தால், அதன் ஒரு நகலை இது சம்பந்தப்படுகின்ற 
முந்திரியாலையின் முக்கிய இடத்தில் ஒட்டச் செய்து வழங்கலாம் . 

10. நல்லெண்ணத்துடன் எடுக்கப்பட்ட நடவடிக்கைக்குப் பாதுகாப்பு.- 
( 1 ) இந்த சட்டத்திற்கேற்ப அல்லது ஏதேனும் விதிகளின படி அல்லது இதன் 
கீழ் உண்டுபண்ணப்படும் ஏதேனும் ஆணையின் படி நல் லெண்ணத்துடன் 
செய்யப்பட்ட அல்லது செய்யப்பட உத்தேசிக்கப்பட்ட ஒரு செயலுக்காக 
எந்த நபருக்கெதிராக எந்த 

வழக்கோ அல்லது சட்ட நடவடிக்கை 
தொடரவோ கூடாது . 

( 2 ) இந்த சட்டத்திற்கேற்ப அல்லது ஏதேனும் விதிகள் படி அல்லது 
இதன் கீழ் உண்டுபண்ணப்படும் ஏதேனும் ஆணையின்படி நல்லெண்ணத்துடன் 
செய்யப்பட்ட அல்லது செய்ய உத்தேசிக்கப்பட்ட ஏதேனும் செயலினால் ஏற்பட்ட 
அல்லது ஏற்படக்கூடிய ஏதேனும் சேதத்திற்காக அரசு அல்லது கார்ப்பரேஷ 
னுக்கு எதிராக எந்த வழக்கோ அல்லது பிற சட்ட நடவடிக்கையோ தொடரக் 
கூடாது . 

11. சிவில் நீதி மன்றங்களில் ஆட்சி எல்லைக்குக் தடை.- இந்த சட்டத்தில் 
வேறு வகையில தெளிவாக வகை செய்யப்பட்டவை தவிர அரசு , அல்லது கார்ப் 
பரேஷன் அல்லது தீர்ப்பாயம் இந்த சட்டத்தின் கீழ் தீர்மானிக்க அதிகார 
மளிக்கப்பட்ட ஏதேனும் காரியம் சம்பந்தமாக எந்த சிவில் நீதிமன்றத்திற்கும் 
உரிமை கிடையாது . மற்றும் இந்த சட்டத்தின் கீழ் அல்லது அதனால் அளிக்கப் 
படும் ஏதேனும் அதிகாரத்திற்கிணங்க எடுக்கப்பட்ட அல்லது எடுக்கப்பட 
வேண்டிய ஏதேனும் நடவடிக்கை சம்பந்தமாக எந்த நீதிமன்றத்தாலும் அல்லது 
மற்ற அதிகாரக்குழுவாலும் உறுத்துக்கட்டளை அளிக்கப்படக் கூடாது . 

12 . விதிகள் இயற்றும் அதிகாரம்.-- ( 1 ) இந்த சட்டத்தின் ஏற்பாடுகளைச் 
செயல்படுத்துவதற்காக , அரசு அரசிதழில் அறிவிக்கை மூலம் விதிகள் இயற்றலாம் . 

( 2 ) இந்த சட்டத்தின் கீழ் உண்டுபண்ணப்பட்ட, ஒவ் வொரு விதியும் , 
அது உண்டுபண்ணப்பட்ட உடன் தானே 

கூட்டத்தொடர் 

அல்லது 
தொடர்ந்த இரு கூட்டத்தொடரிலுமாக மொத்தம் பதினான்கு நாட்கள் கூட்டத் 
தொடரிலிருக்கும் சட்டமன்றப் பேரவை முன் வைக்கப்பட வேண்டும், 
அவ்விதம் வைக்கப்பட்ட கூட்டத்தொடர் அல்லது அதைத் தொடர்ந்துள்ள 
கூட்டத்தொடர் முடிவடைவதற்கு முன் , சட்டமன்றப் பேரவை , அந்த விதியில் 
ஏதேனும் திருத்தம் செய்தாலோ அல்லது அந்த விதி உண்டுபண்ணக்கூடாது 


7 


என முடிவு செய்தாலோ , அந்தவி திக்கு அதன் பின்னர் அதது காரியத்திலாவது 
போல் , அவ்விதம் திருத்தம் செய்யப்பட்ட முறையில் மட்டுமே பலனிருக்கும் 
அல்லது பல்லனில்லா மலிருக்கும் ஆகையால் , எவ்வாறாயினும், ஏதேனும் அத்தகைய 
திருத்தம் அல்லது தள்ளுபடி அந்த விதியின் கீழ் முன்னர் செய்யப்பட்ட ஏதேனு 
மொன்றின் செல்லுபடியாகும் தன்மைக்கு ஊறுவிளைவிப்பதாக இருக்கக்கூடாது . 

13. இரத்தாதலும் தவிர்ப்பும்.- (1 ) 1978 - ன் கேரள முந்திரி ஆலைகள் 
( கைப்பற்றுதல் ) அவசரச் சட்டம் (1978 - ன் 26 ) இதனால் இரத்துச் செய்யப் 
படுகிறது . 

( 2 ) அவ்வாறு ரத்து செய்யப்பட்டபோதிலும் மேற் சொன்ன அவசரச் 
சட்டத்தின் கீழ் உண்டுபண்ணப்பட்ட ஏதேனும் காரியம் அல்லது மேற்கொள் 
ளப்பட்ட ஏதேனும் செயல் இந்த சட்டத்தின் கீழ் உண்டுபண்ணப்பட்டிருப்ப 
தாக அல்லது மேற்கொள்ளப்பட்டிருப்பதாகக் கருதப்படும் 
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GOVERNMENT OF KERALA 
Agriculture (Plg. II ) Department 

NOTIFICATION 
G. O. MS. No. 346 /79/AD . Dated, Trivandrum , 12th September 1979 . 

S. R. O. No. 1112/79 - Under Section 63 of the Kerala Agricultural 
University Act, 1971 (33 of 1971) , he Government of Kerala hereby make 
the following First Statutes prescrib ng the qualifications, procedure for 
appointment, salary and allowan es, period of appointment and powers and 
duties of the Dean , Faculiy of Fisherits , Poſes or of Fisheries, Associale 
Professor of Fisheries, A :sistant Professor of Fisheries and Junior Assistant 
Professor of Fisheries in the Faculty of Fisheries, namely : 

STATUTES 
1. Qualifications : 

No per on shall be elig ble for appointment to the Post specific d in 
column (1) of the table below unle s he posseuses the qualifications specified 
in the corresponding entry in column (2 ) thereof: 

TABLE 
Post 

Qualifications 


(1) 
1. Dean , Faculty of 

Fisheries 


(2 ) 
Essential: 
(i) Degree of Ph . D., or an equivalent qualifi 

cation in any of the Fisherics Sciences. 
(ii) Teaching or research experience in ary of 

the Fisheries Sciences for not less than ten 

years . 
( iii ) Significant accomplishment in the field of 

research education . 
Desirable : 
(i) A basic degree or Post-graduate diploma 

in Fisherics . 
(ii) A good browledge of the systems of 

education prevalent in other countr es and 
their possible application under Indian 
conditions, 


G. 1507 
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I PDC 1977-78 


3 


33 


9 > 


120 Mahaboob , M. 
121 Sylashkumar , S. 
122 Gopi, A. 
123 Madhusoodanan Nair 
124 Mohanakumar , B. L. 
125 Prakash , P. K. 
126 Gopakumar, R. 
127 Ahamed kabeer, A.J. 
128 Rajkumar, R. 
129 Vimalkumar , T. 
130 Sreekumaran , P. S. 
131 Bernard Joseph Fernando 
132 Sukumaradas, K. 
133 Nazeer , A. 
134 C. K. Jayakumar 


2263 
2262 
2264 
2265 
2285 
2286 
2283 
2292 
2297 
2299 
2310 
2309 
2322 
2325 
3202 


Rs . P. 
25 00 
40 00 
25 00 
25 00 
40 00 
25 00 
25 00 
25 00 
25 00 
25 00 
40 00 
25 00 
25 00 
25 00 
40 00 


22 


2 


9 


Government Arts College, 

Trivandrum . 


(Sd.) 
For Principal. 


